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PRESIDENT’S REPORT 


Crisis In Canada’s Auto Parts 


Sector Means It’s Time For 


Government Action 


s the end of this year approaches, 
we finally have some good news 
within our General Motors unit, 
with full employment on the pro- 
duction side of the house. 


Although we are still faced with challenges 
on the skilled trades side in regards to layoffs, 
provisions within the Collective Agreement do 
give our trades members the opportunity to be 
recalled into production if they so desire in 


order to be brought back to work off layoff 
status. 

For all of us who rely on the auto industry, 
both vehicle assembly and auto parts, to sup- 
port ourselves and our families, we have defin- 
itely been put to the test over the last few years. 
We have been forced to deal with the near col- 
lapse of our industry, the restructuring of GM 
and the major downsizing and job losses that 
have been associated with it. Members both 


ATTENTION: 


Syncreon Automotive is currently in the process of hiring 
for the next wave of our Supplier Park. 
Although the Union has submitted a list of all CAW Local 222 laid-off members 
to the company under the guidelines of the supplier park agreement, 
we would like to ensure that no laid-off member is missed. 
If you have not been contacted for employment opportunities at Syncreon, 
please contact humanresources.canad@syncreon.com 
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active and retired had a 
host of contract chan- 
ges forced upon them 
in order to save jobs, 
pensions and ensure future product invest- 
ments. At the end of the day, the most posi- 
tive way to look at it though, is the fact we still 
have our auto industry, although it’s a whole 
lot smaller than what we had for decades. We 
are still here, with jobs and pensions. 

Considering all we've been through, with 
the possibly devastating impact on so many, 
our situation today must be counted as a vic- 
tory. To the members returned to work at GM 
and those heading back to our auto parts 
plants, welcome back and thank you for your 
patience, support and faith in your Union dur- 
ing those extremely stressful times. 

We are still faced with our share of difficul- 
ties within our auto parts sector, with several 
hundred members still jobless. Over 30,000 

see CRISIS - page 2 
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Crisis In Canada’s Auto Parts Sector Means 
It’s Time For Government Action - continued from page 1 


auto parts jobs have disappeared completely 
from Canada over the last five years, hundreds 
of parts plants have closed their doors. Add 
that to the 20,000 assembly jobs that have 
been eliminated and that makes 50,000 good- 
paying auto-related jobs gone. We continue 
to do all that we can in support of our auto 
parts members. During so many sets of ne- 
gotiations with supplier companies, we have 
been forced to help cut costs out of our all-in 
labour cost in order to remain in the running 
for future product awards, as GM Global Pur- 
chasing turns its attention to the lowest bid- 
der. This Union will continue to do what we 
can on behalf of our auto parts members and 
their families. We will never turn our backs 
on those workers who helped build this vital 
industry. Workers have already paid the price 
for a crisis they did not create. The big picture 
is about global trade, the Canadian dollar and 
government policies. It’s not about workers’ 
wages and working conditions. 

In North America, the financial crisis only 
made matters worse for an industry that has 
been weakened by a complete lack of mean- 
ingful automotive trade rules. Auto trade re- 
mains a one-way street here with the market 
share of offshore imports doubling over the 
last decade. Even during the worst of the crisis, 
the market share of imports grew, reaching a 
record high of 26 per cent last year, by far the 


highest level of imports in any auto-producing 
region. Our current government truly must 
wake up before it’s too late and all of us once 
again are forced to deal with another job crisis 
which we didn’t create and can’t control. 

During October, I had the opportunity 
once again to speak before political science 
students at local universities. This year I was 
invited to York University and UOIT. During 
these speaking engagements, I informed these 
young people of the relevance of unions, our 
current and past struggles and the challenges 
the middle class face across our great country. 
As always it’s a refreshing experience when 
we engage in discussions and their opinions 
and concerns are brought forward. A com- 
mon theme after both of these sessions was 
that unions and their members are more rel- 
evant than ever, as workers have made a huge 
contribution to this country. In most cases all 
agreed that the current government could do 
more in support of the middle class especially 
during the recent financial crisis. These young 
people are also feeling the uncertainty of the 
future and the tuition debt load as a result of 
obtaining a good education. 

It’s important that young people’s opinions 
and voices are heard and understood, after 
all, they are the future and will help shape the 
landscape of our communities and country 
long after all of us are gone. 


CAW Local 222 Member Wins 
Meet And Greet With Tim Allen 


Congratulations to 

Clint Broughton, the grand 
prize winner of September's 
Oshaworker contest. Clint 
won two tickets to see the 
recent Tim Allen show at 
the General Motors Centre 
and also the chance to 
meet the actor/comedian 


backstage. Clint and his 
girlfriend Bia Cernele are 
pictured at right with 

Tim Allen. Photo courtesy 
of Global Spectrum Facility 
Management. 


OTHER WINNERS: 


The following members also won a pair of tickets to the Tim Allen show: Ron Empey, 
Francine Gumbinger and Jerry Gora. The following members each won a pair of 
tickets to see the World Rock Symphony Orchestra at the General Motors Centre: 

Luka Bozic, Denis Power, Gary Jackson, Les Hodgins and Joseph Chaput. 
El 
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This past summer, while so many middle 
class Canadians found themselves jobless or 
struggling just to survive and provide for them- 
selves and their families, our current govern- 
ment hosted the G8 and G20 summits at a cost 
to Canadian taxpayers of at least $1.3 billion. 
Climate change and the reduction of green- 
house gases once again was on the top of the 
agenda, as it has been for three decades, so the 
political leaders including Canada decided that 
88 coal-fired plants world-wide would receive 
$37 billion in financial aid, total funding to de- 
veloping nations increased from $37 billion to 
$71 billion. In preparation for the summits, 
1,200 trees were cut down and not replaced, 
public transit was shut down, private limousines 
and motorcades were brought in. Here’s where 
some of our money went: $14,000 for glow 
sticks, $83,000 for “snacks,” $14,300 for bug 
jackets, $26,000 for mosquito traps, $334,000 
for personal outdoor kits which included sun- 
screen, insect repellent and hand sanitizer, 
$60,000 for binoculars, $600,000 for comput- 
ers, $250,000 for cameras and video recorders 
and here’s a special one, $100,000 for a new 
gazebo built for a one-time use in the riding of 
Federal Industry Minister Tony Clement. This is 
the same Tony Clement (along with his govern- 
ment counterparts) who forced the concessions 
on auto workers during our auto crisis. 

Now just imagine what that $1.3 billion 
could have done to create good paying jobs, 
produce real E.I. reform, protect pensions, 
support severance pay, help put food on the 
table for so many families that are suffering. 
You be the judge, Brothers and Sisters. I won- 
der if our current government realizes that it 
only costs $100 to save an acre of the rain- 
forest. A state-of-the-art teleconference setup 
could be purchased for $50,000, a far cry 
from the $1.3 billion wasted at a time when 
so many working class Canadians found them- 
selves needlessly under stress from job losses. 

In closing, I want to pay special tribute to 
Roy Fleming, who turned 95 in September. Roy 
is one of the founding members of both UAW 
Local 222 and the Union Rod and Gun Club, an 
organization that was an environmentally-con- 
scious group before it was fashionable. Aside 
from writing his Oshaworker column for 60 
years — a feat that will never be matched — Roy 
served this membership and the community as 
a whole on the Oshawa Public Utilities Com- 
mission. We need to learn from the example 
of the generation that gave us the likes of Roy 
Fleming, Bill Harding and Wilf Duffield, that 
solidarity benefits the lives of everyone, not 
just our members. Brother Roy Fleming, thank 
you for your commitment to the working-class 
Canadian and Local 222.% 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


nion Negotiated 


he Programs That 
aved Jobs At GM 


his is the first Oshaworker in quite some time where I can 

report that we have no seniority production members on lay- 

off. This statement cannot be taken lightly, as less than 18 

months ago with the closure of the Truck Plant and the elim- 

ination of the Impala third shift, we were in a situation of los- 
ing over 3,000 jobs. Although we have not regained all the jobs lost, 
it is imperative to remember that GM cut thousands of jobs North 
America-wide and that it was with the support of the rank and file 
membership that we as a Union were able to offset these huge job 
losses. The retirement incentive programs allowed our senior mem- 
bers to leave and make room for our junior members to return to 
work. It is very important to remember that the Company didn’t just 
walk up and offer these packages. It was a result of the total member- 
ship sticking together and supporting the leadership. 

On the trades side of the house we still have members on layoff; 
70 of these members have chosen to work in production. In the New 
Year some trades members will be starting grow-ins. 

Skilled Trades Area Chairperson Ron Svajlenko has recently been 
able to achieve 22 more Document 12 opportunities as a result of 
resolving grievances on behalf of the skilled trades workforce. I can 
assure everyone that Ron and the Shop Committee will continue to 
work towards more members returning to their respective trades. 

The Shop Committee has recently distributed two leaflets in the 
Plant to expose the direction GM has taken in regards to the Time 
Standard Charts. Let’s make no mistake about it; this is a directive 
from Detroit’s finest who have mandated these charts in all GM plants 
in North America. 


MOFFATT 
GM SHOP 
COMMITTEE 
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We as a Union have filed two policy grievances citing violation of 
our standards language in accordance with the Master Agreement 
and are awaiting a fourth step meeting to resolve these issues before 
potentially going to binding arbitration. 

Prior to this change, our standards reps Dan Wilson and Dean 
Avery were very successful in resolving disputes throughout the 
plants but now their plates will be overflowing even more with these 
changes. We are severely outnumbered when it comes to Industrial 
Engineering versus Union standards reps, so we will need the help of 
all our members to police their current job operations and notify the 
shop floor reps of any discrepancies. 

The membership have once again shown that when it comes to 
launching vehicles to schedule they are second to none, as they have 
just launched the Equinox in a time period that had never before 
been done. Sales of all of our products seem to be remaining strong, 
especially the Equinox which is presently sitting at 22 days field stock. 

In closing, the last couple of months have been extremely busy for 
your shop floor reps as we have had approximately 1,300 members 
return to work and with that, we have and will continue to encounter 
problems in regards to job movement, shift preference, etc. Let me 
assure you your Union has and will continue to work on these issues 
on a continuous basis to resolve them in your favour, but sometimes 
it takes a little longer to achieve these outcomes, especially when 
they are dealing with such a huge influx of people. 

As always I can be reached at 905-644-2480, mike radio 2480 
and by e-mail at greg.moffatt@gm.com. 

In Solidarity. 


CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide —- Phil Goodwin 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 

Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

CEVA Logistics Supplier Park (Oshawa) 
Roy Nichols Motors (Courtice) 
Kerr Industries (Oshawa) 
Minacs Worldwide (Oshawa) 
syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 
United Way (Ajax) 
Abednego Environmental (Oshawa) 


Editor 


Joe Sarnovsky 


material submitted. 


National Automobile, Aerospace, Transportation 
and General Workers Union of Canada, 


Barry Grills *Colin James ¢ Teri MacDonald 


Larry Williams (Johnson Controls) 


The Oshaworker is published by Local 222 of the 


1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515 
E-mail: local222@idirect.com @ Web: www.cawlocal.ca/222 
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Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
Ron Gay 


Board Members At Large 


Kevin Riordan (Atlas Logistics) 


Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 
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material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
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Support For Manufacturing 


Needs To Come From 


Each And Every Member 


t’s great to see that for the second month 
in a row we have run a surplus in our fi- 
nancial report, only this time a lot larger 
than June’s, the previous month’s finan- 
cial statement. As promised when our 
membership gave me the trust and opportun- 
ity to hold this office, I made the commitment 
that your dues monies would be spent wisely 
and always in the best interest of our member- 
ship and our Local Union, to carry on the ser- 
vices that are provided to our members and to 
promote our Union’s statement of principles. 

By the time that this issue of the Osh- 
aworker is out, all of our laid-off General 
Motors members should be recalled to work 
or will be receiving a call to return to work 
any day. This is great news for all our mem- 
bers, because as goes General Motors so go 
a lot of our parts supplier units, who will be 
recalling some laid-off members also. Some of 
our laid-off members have also found work in 
the supplier park beside the General Motors 
plant, which was solely due to the insightful 
thinking of the CAW leadership, namely Chris 
Buckley, Greg Moffatt and the entire CAW/GM 
Master Bargaining Committee. 

Sometimes a few of our members are quick 
to criticize our bargaining committees for 
the companies’ bad decisions or the Federal 
Government’s unfair trade policies, which in 
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turn greatly reduces our bargaining commit- 
tees’ abilities to bargain improvements in our 
wages, benefits and pensions while trying to 
decrease layoffs or job reductions. Before you 
criticize the CAW leadership ask yourself what 
caused the loss of manufacturing jobs in Can- 
ada? Ask yourself what have I done to help our 
cause; have I attended any of the rallies against 
unfair trade agreements, have I called my Fed- 
eral Member of Parliament to complain? Will I 
help any Federal party that is against the unfair 
trade policies in the next election? These are 
the questions that you need to ask yourself. 
Please remember that when it comes to manu- 
facturing vehicles in Canada be it assembling 
the vehicles or building the parts that are as- 
sembled, due to Canada’s unfair trade poli- 
cies we are competing against countries 
like Mexico that have all-in wage and 
benefit packages worth around 
$5 an hour. We may have the 
best productivity and qual- 
ity in the world but when it 
comes to the global econ- 
omy we are in these days, 
many business decisions are be- 
ing made purely on a dollars and 
cents basis without any consider- 
ation for employees, their families 
or communities. 
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Help our cause, your 
job security, wages, 
pensions and health 
care depend on it. 

On October 8th I 
had the pleasure of at- 
tending the CAW Re- 
creation Committee’s 
golf tournament at Bowmanville Golf Course. 
I’d like to thank Dean Howse, Steve Hunter, 
Chris Scott, Ron Winterink, Frances Berney 
and Mark Petrie for the work and effort put 
into organizing and running this event. It was a 
great day in which I had the opportunity to see 
and chat with quite a few of our members who 
I haven't had the chance to see for a while. 

As always another great job done by our 
Recreation Committee, thank you. 

We just received an order in of 

the Made in Canada Matters mag- 
nets, so if you wish to proudly 

support manufacturing 

in Canada they can be 

picked up at the front 
desk of our CAW Local 
222 Union Hall for a 

small price of $2 each. 

In Solidarity. 


DALE 


MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 


Heart & Stroke 
Fundraiser 


Members of the Body Shop Sizzlers 
who recently rode the Heart & Stroke 
Foundation’s Big Bike, presented 
CAW Local 222 Financial Secretary 


Dale Millson with a certificate 
thanking Local 222 for their support. 
Pictured at left are Big Bike rider 

Dave Gallea, Dale Millson, 
Committeeperson Steve Blanchard 

and Big Bike rider Rick Frost. 
SS S———— | 
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CAW Local 222 Financial Report 
Covering The Month Of August, 2010 


MOU RECCIONS i ssccscesscdaweer archiva teenie taleniaieceunns $ 583,967.72 
MOEA EXC cay cteed cousin muni tecenerdtensticcmnatvsnlovedepbecedesonnd 511,100.16 
Serplrs (DCH) i scces ser hectnriccestrccoeshccerturaadiaraxoeatnccoon $ 72,867.56 


CAW Local 222 
Balance Sheet As At August 31, 2010 
ASSETS 


CURRENT ASSETS 


GaSe ise tecnttrecrientens 355,647.36 


Bank......... . 750,087.99 
Total Bank.... 1,105,735.35 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ..........csssssssssssssssssosssssscsssscssssesseceseecesescececssensens 1,072,185.48 
TOTAL CURRENT ASSETS... ccsssssssesststessesessesesssrescsseeeseeeneereres 2,267,730.39 
Fixed Assets 
TA ees ap ernatatianeeeeeees ane eaneee tlie oteieeees 615,195.00 
Buildings .. 2,829,533.00 
Equipment... 92,627.61 
Total: Fixed ASS€tS ........c.ccccccscccscsscscsscsesscscseesescessscssesesesestssssteseseenes 3,537,355.61 
TOTAL ASSETS......ccccccccsssssscsssssssssssscssscssssesssssesssssesesseesesesssseseseevee 5,805,086.00 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities ..0..ccccccccccccsccsscsccscscsscsccscsscscscscsecseescscsscssescsesssseess 1,055,114.98 
Vacation PAyAD|e svsssssicccsssssssssssssssssssssassssasesavdssassysesssscsasecssssssvsssessusevais’ —686.63 
UI Payable uo... 
UI Payable — Lost Time 
CPP Payable... 0.00 
CPP Payable — Lost Time... 1,665.18 
Income Tax Payable ........0...0 ; 6,886.37 
Income Tax Payable — Lost Time... ‘ 5,333.71 
Receiver General Payable: ssssssss.sasssssssscssosacsssrssscoenssvesseceesssessiensssessiventnvs 14,656.24 
EMT Payable)..ssaissiscasssesessistssuerdsvsesvscovssdstsasassszsneascnenscesns sbesvsssavanssiiebias 5,241.41 
Union Dues Payable. 1,444.27 
AW CU scassssccesscssass 2,548.85 
Fainily. SUpp Ottis. svasvevscecssseesiscsccrrniacessssnsecssaesneensesstitepssaneeranacanennt 14,852.72 
Charitable DeductiOns.....c.c.ccccccccccscscssscscscsescseescscsssssssesesecscscseseseeesevasenes 2,602.29 
WCB Payable...........00 30,402.95 
Retired Members Fund 86,222.44 
Recreation Fund ............04 : 5,811.10 
Lear Whitby Adjustment Fund... . 271,785.82 
TOTAL CURRENT LIABILITIES 20.00.00 eeeceteteteeeeseseeneeeeees 1,429,190.54 
TOTAL LIABILITIES .o...cccccccccccccccccccccscssssscsssssssssssssssssssssssssssssssssssssen 1,429,190.54 
EQUITY 
NET ASSETS 
NGEASSCES:.y,arsveaseervetevevaaassstvevenunsesansessnsdsanasgesonstaoeasdsesessedersestuesaneevness 4,846,333.85 
SUIS sy ssstasiccssvsstassuevscesassvesssessecrayiacestsvaacastsersecevessttenmssisersmssmavannives 470,438.39 
TOTAL NET ASSETS. ........ssscccccccsssssssccsscssssssssccsssssssssesccsesesssssssseenee 4,375,895.46 
MOAT QUID Y sss ceseeeenssers cteccteescsnnesvastvecverccersortacereiesseetaeseauanatiints 4,375,895.46 
LIABILITIES AND EQUITY... cece 5,805,086.00 
—— 
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CAW Local 222: Income Statement 
August 1-31, 2010 


REVENUE 

INCOME 

Memibership: Dues ssizcccdsssssesscescasssssssssesvvesirasivnnvniserarsaneevedveavesvenunessanvars 413,362.97 
Tnitiations ........ceeeeeeeeeeees 60.00 
Oshawa Area Skilled Trades ... 20.15 
S.U.B. Receipts... cece 58,261.49 
Hall Maintenance.............0. 2,533.25 
Lost Time and Wages ReCOVeTiI@S ..........csscscsssseseseeceeseeseesstesneeeeneeneenees 99,738.58 
Staff Wage RECOVELIES ..:s::ssissessssessosoossssansassisrorvenvesseesexeasesnonnessenesnsonsonses 1,649.40 
Miscellaneous Collection: if 88.00 
Oshaworkets:.<:csscssesssssasacvessecccceszsstsatveeesod sane nnaecencsenientd 1,000.00 
RECECALION .ccesccesssscsssssevesnibvasecsecnessviasessens sasalaeraanunseeneeroeseniasee 945.00 
RENteisssessiiszescaccs a 6,200.00 
Telephone INCOM seascscca ve ieseceierssssssrssicceurroaradnannenneieaiey 108.88 
TOTAL: REVENUE b636656.o03sssieaiisaininccomaiannnauunimarians 583,967.72 
TOTAL REVENUE siscsscsisssscsscsssssasssssssvzsssisvvisasvvevesovnstevsvaveneveavengnsdeoonns 583,967.72 
EXPENSE 

OFFICE AND BUILDING 

Kiaployee: Salaries sscas:sssssssssatsssasessssssasssss33;;sssnsansvacenessverscnnstnoenendocanets 74,589.64 
WI EX PONS: ceccsccecrssssscésessessnsipitateinteasoissanieunsimraees 1,182.52 

CPP Expense... + 2,709.20 

WGB EXPCNSOs:sescessssssassssezesevesscseccssassstassaessinsasteanizys 332.17 

BT EXpense: i ceccsscessessciinitirecananmarraniaeye 2,440.06 

Other Benefits....0.....cccceeecee we 21,214.75 

Employee Benefits and Insurance o........cecceeeeeeeeeseeesneeeeeneeeenen 27,878.70 
Hall Expenses i:ji:scssseccsecsaransssvees 1,009.23 
Building Maintenance sf 18,048.59 
MeL EPMO: x cccceccecazcstssssagacsartsananatassiessseccn nvvtiesvenrratremeeeremrnaseererescties 10,249.19 
Office Supplies and General Exp.........sssssossssversecsecssossosssonsonteetsonneeseesses 15,652.88 
Officers Expense .........:ccece : 2,449.18 
Professional, ssa, eidsssvedsitsesideasisceecoreirsvearsearovareevayaitajssistovnvas aeetersveedss 8,504.50 
Total Office and Building 0.0.0... cc ccceceseessesececestesesteseeeteneeneeneens 158,381.91 
ORGANIZATIONAL 

Per Capita — Durham Labour Council............:ce 1,341.60 

Per Capita — Lindsay Labour Council... 27.20 

Per Capita — CAW Assessment 261,239.97 

Per Capita — CAW Council 0... eeeeeceeeesteeseestesteeseees 4,837.63 

Lotal Per: Gaplta: ciisscsssirasccannamaraavanimnan ee 267,446.40 
Lost Time: Wages and Benefits ... 50,541.59 
Lost Time Expenses M&E&H oo... cece 24,009.82 

Lost Time Expenses — Hotels... 16,755.77 

LOSt, Tie Expenses ?sccccisisisiscunirasamsnivucv tan dunce 40,765.59 
Misc: BleGtiOn GOStS):.:ssscassscsssesssscesessvsscanssasavsnsass crete ctecselvessvstevensurseerdens 70.40 
Equeation ....c.ccecceeeceeeeeeeeeteeeetees 547.50 
Investors Group Trust — Staff Pensions... 11,261.18 
Political Education... 1,190.00 
Publicity .........04. 493.95 
Recreation.. 3 1,495.00 
Strike fut :2ccesssticttnihvrisissunannainnanwiuwiwuennanis —22,838.51 
Welfare and domations .........c.ccccscscscssssesesesescsessssssssssssesessssscseeteesescseeeees 1,725.00 
Skilled Trades... as 20.15 
Total Organizational... ccssseseseseeceeseesesesesteseeeeeeeeeeneeens 352,718.25 
"TOTAL EXPENSES. 3 4:scsssscsscssssssssssssssasszssvsesessaaeeseecaveavesennvavvacesssivnssscnes 511,100.16 
NETOINGOME (6s ssscssssssseseeiesscscssiavsveasnnvcmiatananianninanteccccecseeninss 72,867.56 
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t is difficult to believe that November is here already and the holi- 
day season is just around the corner. For a lot of people reading 
this, it may come as a shock to see Kerr Industries posting a mes- 
sage. Well this is the start of something new! A Union representative 
who cares and will stand behind each and every member! 
A little insight as to who I am. I was elected Chairperson in July 2010. 
I have worked at Kerr Industries since February 2007, but have been an 
active member in CAW Local 222 since 2000. I started my membership off 
at PPG and then continued it at Lear Whitby. As the troubled years fell upon 
both PPG and Lear, I found myself here at Kerr Industries. During my first 
year here, I could really see the lack of Union knowledge and support. 
When the opportunity was brought forth to run for Chairperson, I didn’t 
second guess the chance to help out such a skilled group of people. 
For anyone who’s not sure of what we do at Kerr, here’s a little insight 
into our unit. We are a tier one supplier for GM in the GM fleet service, 


KERR INDUSTRIES UNIT CHAIRPERSON’S REPORT 


Stronger Union Presence 
For Kerr Industries 


JUSTIN 
MALLEY 
with our largest contract being the police car up- | KERR INDUSTRIES 
fit line. But that’s not where Kerr stops! We take sal 
the upmost pride in our finished work. We touch 
all bases of automotive service through our service department. We will 
install or build whatever the customer need is. Our contracts spread 
wide from CTV vehicles, EMS vehicles, Dewalt, OPG and Intercon Secur- 
ity, just to name a few. 

As this year comes closer to an end, so does our Collective Agree- 
ment. I would like to thank our National Rep, Shane Wark, who will 
be working with us to get our next Collective Agreement. During this 
process, I will keep you all posted on the progress of our negotiations. 
It is very important that we all stand together and help each other in 
good times and in bad. I believe if we all work together we can make our 
workplace a place to be proud of. 

In Solidarity. % 


CHAIRPERSON 


DRT Preparing For Seasonal 


Need For More Operators 
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ecently DRT held their ground- 

breaking ceremony for the ex- 

pansion to the Westney Division 

facility. If all goes well, paving to 

the back lot will begin shortly and 
construction could start before the end of 
the year. Once construction is completed at 
that location, our Bus Rapid Transportation 
system is expected to begin running in its 
first phase out of that location, which will 
mean more jobs for our unit. 

The committee met with management 
to discuss the removal of 10 hour shifts 
in operations in Raleigh division, due to 
the extra cost to DRT. The original quote 


of $73,000 extra annually to run 10 hour 
shifts, was extremely exaggerated by man- 
agement. However, it does still remain more 
expensive to run 10 hour shifts and for the 
January/February board period they will be 
removed. We did get management to com- 
mit to producing more seven hour straight 
crews which are very popular with our 
operators, to replace the 10 hour crews. 
There continue to be problems in sched- 
uling of Specialized Services crews, wherein 
there is not enough time between pickups 
of clients and the insertion of breaks in the 
schedules. Management does not seem to 
have the tools to fix these ongoing problems, 


so once again it is left 
to the Union and our 
members to try to 
deal with an ineffect- 
ive scheduling system. 

Due to the decrease 
in work for our part- 
time operators during the Christmas period, 
management has agreed to let those oper- 
ators, who wish to do so, indicate that they 
are willing to work full-time hours through 
that period to accommodate vacation entitle- 
ments. In turn, management would bring 
back fewer students for this period. 

In Solidarity. % 


JOHNSON 
DURHAM REGION 


CHAIRPERSON 


DURHAM REGION TRANSIT UNIT HEALTH & SAFETY REPORT 


Ergonomic Assessment Recommended 


fter ongoing investigations into the safety and 
ergonomic issues we are having with the driv- 
er’s compartment as a whole, the health and 
safety committee has agreed to recommend a 
qualified ergonomics consultant do a complete 
assessment into the every-day conventional operator's 
duties. This assessment should include the new features 
such as the Presto and any new communication systems 


ergonomic assessment. 
Stay Safe. 


on both the new Flyer and the Nova bus. Until then, to 
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fulfill the duties of the employer every seat reported will 
be assessed and repaired as needed. 

Issues with the location of the radio and GFI key pad RAY 
interfering with the operation of the kneel and ramp 
switch on the Nova have been documented and although 
I was advised it is only temporary, I will also add it to the 


KELLY 
DURHAM REGION 
TRANSIT 
HEALTH & SAFETY 
REP 


RALEIGH DIVISION 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Good News As AGS Goes 


To Five-Day Work Week 


y the time you receive this issue of the Oshaworker, there 
will be a couple of new issues on board at the AGS Auto- 
motive plant, which is a clear testament that this company 
hopefully is on an upswing as to bringing new work to this 
location. 

For the past four months, we were on a four-day, and sometimes 
three-day work week. The company, after listening to this committee 
harping every day about why we are not getting any new work, finally 
agreed with the committee and has secured some Sterling Heights 
work. We will be chrome plating some metal bumpers on a tempor- 
ary basis. These bumpers will remain awarded to Sterling Heights 
and basically Sterling Heights will become one of our customers. The 
bumpers we will be plating are the DRs, the 575s and possibly the 286s 
and the 770s. This work was traditionally our work, but this company 
thought that even though we build the better bumper, it would be a 
huge cost saving for them to send the work to Sterling Heights. Maybe 
with the amount of chrome stripping we are doing here, on behalf of 
the Sterling Heights plant, management are hopefully realizing this may 
have been an error in judgment on their behalf. This may open the 
door to perhaps seeing these bumpers stay here for the future. 

Doing this work doesn’t necessarily warrant a recall right now, 
but as of October 11, 2010 we returned to a five-day work week until 


BOIVIN 
further notice. Now that we have possession | AGS AUTOMOTIVE 
of this work, it is up to us to make sure we 
are capable of doing it the best way we know 
how and that is with pride. We have to prove to this company that we 
want, need and deserve this work and make them realize that we are 
their number one choice for the building and chroming of bumpers. 

Now that these bumpers are here, we are knocking on the door 
for future work, but that isn’t good enough, as we want to kick that 
door in and keep the work we deserve and get our laid-off members 
back in this plant. These bumpers should provide opportunities to 
showcase to our owners and customers that this AGS Oshawa plant 
is committed and capable of working together with our management 
to build and plate the highest-quality bumper in the world, in a cost- 
effective manner. 

Our in-plant elections were held on November 2, 2010. There will 
be coverage of this in the next issue of the Oshaworker. You can 
call the Union office after November 2, 2010 to get the results of the 
elections. 

The next set of Port Elgin courses will be coming out in early De- 
cember. You do not have to be a union rep to go to these courses, as 
they are available to any CAW member in good standing. 

See ya. 


UNIT 
CHAIRPERSON 


Union Hall Custodian Paul Duffield Retires 


CAW Local 222 Union Hall staff and friends gathered recently to congratulate 

Paul Duffield on his retirement. Paul, a CAW Local 1136 member, started 

working at the Union Hall on Bond Street in 1984 and decided to hang up his 

broom at the end of September. We would like to wish Paul and his wife Linda 

all the best. Paul is pictured at right with CAW Local 222 President Chris Buckley and CAW Local 1136 President Derek Spence. 
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Recalls Begin In November 


At Lear 


isters and Brothers, on October 15, 
2010, we had approximately 58 of 
our laid-off members start working 
in the Ajax facility. All along it was 
this committee’s position that all 
of our laid-off members have the opportunity 
to accept employment in Ajax. The language 
in our CBA for “due consideration,” is much 
different than “preferential hiring” language. 
This gave the company the ability to overlook 
many of our members. This is definitely some- 
thing to look at changing in the next round 
of negotiations. You can be assured that this 
committee fought very hard for all of you. 

By the time most of you receive this issue 
of the Oshaworker, we will be just weeks 
away from the start of recalls for the Buick 
plant. It has been almost three years since we 
produced anything in Plant Two, (November 
30, 2007 was last day of production). It will 
be truly exciting to see our people returned 
to work and to watch as the first seat is as- 
sembled in Plant Two. The recalls should start 
by the last week of November. It is crucial that 
the company has your current address and 
phone number on file. It is your responsibility 
to update the company with any changes. Ask 
whoever you submit the form to, to sign it on 
the spot and then keep a copy for your proof 
of submission. 

At the time of writing, the following infor- 


mation on scheduling is what we have to date: 
there will be a training period for the month 
of December and a run at rate in the first week 
of January. The company has informed us that 
there will be a temporary layoff once the run 
at rate is complete. The layoff will be from ap- 
proximately early January until mid-February/ 
early March. We do not have firm dates as of 
yet. It is very important for you to know that 
if you receive a recall, and you are currently 
working, you may exercise article 13.05 of 
our CBA and waive your recall rights. It may 
be financially advantageous for you to do this 
as the layoff could be for as long as five or 
six weeks. If you elect to use this option, you 
need to inform the company in writing of your 
intent to return to work. You also need to con- 
tact your day committee to inform us of your 
decision. If you are unsure of what your rights 
are, or you need more explanation, please do 
not hesitate to contact us. I can be reached 
at 905-436-0400 ext. 358 or by email sbate- 
man@lear.com. You can reach Ken Pearn at 
ext. 332, or Dave Palmer at ext. 331. If you call 
and get our voice mail, please leave a message 
and one of us will return your call. 

We have scheduled commissioner arbitra- 
tion on November 11, 2010. There are cur- 
rently several outstanding grievances which 
we plan to present, including the rate of pay 
and probationary period for Ajax, sweep or 


swipe, service and pen- 
sion credit for time 
during the notification 
period (ESA) and pension credits for 2008. 
The decisions on these grievances should be 
known shortly after this date. We will be sure 
to inform the membership once we hear. 

We have scheduled a membership meeting 
for Thursday, November 18, 2010, at the CAW 
Local 222 Union Hall, at 1:00 p.m. for Shift 
#1 (afternoons) and 3:15 p.m. for Shift #2 
(days), third shift may attend either. 

This meeting is for updates as well as gen- 
eral discussion. These meetings are for your 
benefit, and often there is information pro- 
vided to you that is not available at the time of 
writing. Please plan to attend. 

In closing, I would like to extend both 
our congratulations and regrets to our sister 
plant in St. Thomas. This plant supplies the 
Ford plant in St. Thomas which is scheduled 
to close in just under a year. As a result, the 
Lear plant is facing closure as well. Under the 
leadership of Terry Painter and his committee, 
along with the National Union, these members 
have been well taken care of. Terry and his 
committee were successful in negotiating an 
excellent closure agreement for their mem- 
bers. On behalf of our membership, congratu- 
lations to you all for a job well done! 

In Solidarity. 


CHAIRPERSON 


Conflict Resolution A Necessary 


Tool In Everyday Life 


isters and Brothers, 
Recently the CAW Education 
Centre in Port Elgin delivered the 
pilot Paid Education Leadership 
40 hour course called Conflict 
Resolution and I was one of the lucky par- 
ticipants. It is my privilege to share with you 
some of the lessons. 

I learned that conflict is an unavoidable 
and natural part of life and growth. There 
is creative potential in conflict and without 
conflict there would be no change and no 
challenge. By developing self-awareness 
and communication skills, we can work on 
the challenge and growth which is much 
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better than ignoring it, allowing conflict to 
fester and blow-up. Conflict resolution is a 
way to deal with confrontations before they 
escalate into violence. 

I also learned that the terms “conflict” 
and “dispute” are often used interchange- 
ably, but there is a difference. Conflict is 
ongoing; two people can be in a conflict 
for a long time before a dispute ever arises. 
The dispute is the event where the conflict 
“blows up.” Just like feelings, conflict isn’t 
positive or negative, it’s the way we choose 
to deal with conflict that makes it a posi- 
tive or negative experience. We all know 
people who have to win at any cost; who 
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take criticism per- 
sonally and who play 
mind games. These 
are negative ways of 
dealing with people 
who have different 
points of view or 
personalities. Other 
people welcome different opinions and 
show respect for each others’ thoughts or 
feelings. They develop effective working 
relationships, communicate openly and 
give support to others, view differences as 
opportunities and challenges, not as prob- 

see CONFLICT - page 9 


EVA 


GUTA 
LEAR UNIT 
WOMEN'S 
ADVOCATE 


he JCI Plant Committee has withdrawn 
the four Policy Grievances (without 
precedence or prejudice) that were 
scheduled for arbitration on October 
13, 2010; these grievances were re- 
lated to the Company’s attendance policy that 
was put in place January 1, 2010. The Com- 
pany has agreed to restructure their Attend- 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Welcome Changes Coming 
In Attendance Policy At JCI 


ance Policy. With the changes made to the new 
policy, after consulting with the National Union 
and having the grievances reviewed at our last 
two mediation sessions with Arbitrator Ray- 
mond and Arbitrator Bloch, the Plant Commit- 
tee has decided that it is in our members’ in- 
terest to withdraw our grievances at this time. 

The changes in the policy will mean that our 


Chris Buckley Speaks At UOIT 


EE 


On October 21, CAW 
Local 222 President 
Chris Buckley was 
invited to speak to 
UOIT political science 
students at the Regent 
Theatre in Oshawa. 
Over 100 students 
listened to Chris 
defend the importance 
of unions in today’s 
society. 


ee | 


Conflict Resolution A Necessary 
Tool In Everyday Life 


— continued from page 8 


lems. We are all striving for the latter. 

Negotiation is the way conflict resolu- 
tion happens. Usually, the following con- 
ditions provide the basis for negotiations 
to go forward: both parties acknowledge 
there are issues to be negotiated; there 
is an interdependency (each needs the 
others’ co-operation); there is a sense of 
urgency or readiness to negotiate; the par- 
ties are relatively rational and informed; 
other options are less desirable and more 
risky; and lastly, both parties are prepared 
to try to resolve the conflict. 


The skills I learned are invaluable, in- 
side and outside the work environment, 
and I plan on adding them to my “tool 
box.” 

So much to say, so little space but if you 
are interested in finding out more please 
don’t hesitate to ask me or inquire about 
signing up for the next course in the spring. 

With construction finished, my office 
has moved back to its original location. I 
can be reached at eguta@lear.com or 905- 
436-0400 ext. 373. 

Always! 
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LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


negotiated benefits and 
time off work will be 
observed by the Com- 
pany as per the CBA. 
Members will continue to schedule their four 
PAA days (32 hrs — must be pre-approved) 
as usual. Bereavement may be taken as per 
Article 18 and verification must be provided 
for the “paid entitlement.” S&A (STD) that 
meets the criteria of the plan and is approved 
will not impact your 40 hours of bank or your 
attendance record. Members will continue to 
use their 40 hours of bank hours for unpaid 
time off for personal/emergency; after the 40 
hours has been exhausted members will be 
given an additional five Employment Standards 
Act (ESA) days (five occurrences and a partial 
day is considered an occurrence) to be util- 
ized for personal/family emergency days as set 
out in the ESA. You will be required when it 
is reasonable to supply verification of the ESA 
day absence. If it is not reasonable that you 
can supply verification you will be required 
to fill out the Company's Absence Verification 
Form, this must be done within 24 hours or 
the absence may be considered unauthorized. 

At this time the Plant Committee believes 
this is our best course of action on the issue 
of the Company Attendance Policy, after con- 
versation with the above arbitrators. The Com- 
pany’s claim that our CBA provided a greater 
benefit may have been upheld by the arbitrator 
and we could have received a binding decision 
that would have been much more harmful to 
our members. The Plant Committee will con- 
tinue to monitor the application of the new At- 
tendance Policy and intervene with grievances 
when applicable. 

Due to the introduction of the Equinox 
onto the Impala line, the number of compon- 
ents that we produce for the Impala have de- 
creased for a period of time. This will continue 
at least until mid-November. This resulted in a 
short-term layoff for 21 of our members for 
two weeks; we do not expect any further lay- 
offs at this time. 

I want to thank JCI for organizing our first 
and hopefully not our last Terry Fox Run. It 
was very well organized and was well received 
by all who attended and more importantly 
over $7,000 was raised that day for the Terry 
Fox Foundation. 

If you have any issues or concerns please 
ask your supervisor to provide your Commit- 
teeperson/ Union Representative or contact 
the Union office at 905-665-4247. 

In Solidarity. 
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Manhattan Comes To Ajax 


anhattan, the new WMS (Ware- 

house Management System) 

has been fully unveiled and 

implemented here at Atlas. 

Steps have already been made 
to have the system reviewed by representa- 
tives of the CAW to verify the standards set by 
Atlas Logistics are fair and attainable. I will 
announce details of this review as they 
become known. 

Quite a few members have com- 
mented on their drop in incentive pay 
since Manhattan was implemented. 

A common question is “what does 

the Union intend to do about it.” The 
cold and honest truth is there is little 

if anything the Union can do! As stat- 

ed in previous articles, incentives are 

a treacherous game to play because 
they are not a negotiated wage. Incentives 
can be changed without consultation with 
the Union both in how they are earned and 
in how they are paid out, they can even be 
withdrawn altogether if the company wills 
it. 

It is unlikely Atlas will scrap incentives 
because incentives are a tool the company 


SRY 


uses to extract maximum labour from a 
minimum workforce. 

As long as the worker is able to earn these 
additional funds, they seem unconcerned of 
the peril lurking behind these plans. Where 
the danger in accepting incentives as wages 
becomes apparent is when a worker be- 
comes injured on the job. Suddenly they 


Incentives 
are a tool 
the company uses 


to extract maximum 
labour from a minimum 


workforce 


lose their incentive pay. Depending on the 
injury, this extra money can be lost for 
good. An even worst case scenario is if a 
member is hurt off the job and must go on 
short term or long term disability bene- 
fits. They pay out at approximately 66 per 
cent of a worker’s base wage. If a member 
earns $17.50 per hour on a 40 hour week 


plus an additional $4 
per hour incentive 
their net pay would 
amount to $860. 

A worker on long 
tern disability would 
net only $469 for 
the same week. That 

amounts to a 
45.47 per cent loss in wages per week. 
Add a one week waiting period and that 
is truly “insult to injury.” 

On another matter, I was happy 
to hear our President Chris Buckley, 
through the Local’s Social Justice Fund, 
has donated $50,000 to restock the 
badly depleted shelves of Simcoe Hall 
Settlement House. This is a worthy 
food bank for it has helped many fam- 

ilies make ends meet during these troubled 
times. Food banks are being utilized by 
more families in today’s economy then ever 
before. It is a truly noble form of social jus- 
tice to feed Canadian families in need. Good 
call Buck. 

In Solidarity. % 


LOGISTICS 
UNIT 
CHAIRPERSON 


CAW Local 222 President Chris Buckley and GM Shop Committee Chairperson Greg Moffatt joined elected reps from auto parts 
plants of Local 222 at a meeting at the CAW Local 1520 Union Hall in St. Thomas. The meeting was part of the Auto Parts Workers 
United campaign which called for employers to end their constant demands for wage cuts, pension cuts and two-tier agreements. 


The campaign’s slogan is Enough is Enough! 
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Americus Members Need To 


Choose Vacation Time 


n behalf of the Americus Membership, I would like to 
thank our sisters and brothers of Atlas Logistics for their 
assistance during September, when we switched over to 
the new Manhattan Warehouse Management System. 

We have had some recent changes within our elected 
representation here at Americus Logistics. Another election was held 
on October 26, 2010 to replace a Plant-Wide Committeeperson and 
a first shift Shop Steward for the balance of the term. Results will be 
in next month’s Oshaworker and will also be posted on the Union 
Bulletin Boards after the election. 

We have two outstanding grievances that the Union has given the 
Company a notice of referral to arbitration as neither the Union nor 
the Company were able to resolve these grievances after the Step Two 
meetings. 

We have three other outstanding grievances that are now at Step 
Two of the grievance procedure. We are awaiting a date and time for 
a Step Two meeting to be scheduled so the Grievance Committee may 
further discuss these grievances with the Company. 

Again, a friendly reminder it is November, as per the general an- 
nouncement posted by the Company on October 1, 2010, they will 
commence with the canvassing of all employees by seniority, during 
the first two full weeks of November, regarding their prime vacation 
preference for vacation in 2011. So be prepared to submit your pref- 
erence in writing when you are asked by the Company. Also remem- 
ber that those employees who have not made their preference known 
at the time they are asked may be assigned vacation dates at the 
Company's discretion. Seniority in each classification/department 
and shift concerned will be the determining factor in preference on 
the vacation schedule. Vacations will be scheduled consistent with 
the operational needs of the Company, as well. 

It has been brought to my attention that some members are not 
sure about the Holiday with Pay Plan, specifically the Personal Day 
with pay you can take each year. This Paid Personal Holiday, per 
Article 25.02 is not paid out in advance, like your vacation pay is 
paid out in advance. The Paid Personal day is paid on the regular pay 
day in whichever pay period you take your Paid Personal Holiday in. 
This Personal Day is like a statutory holiday, except it’s a day of your 
choosing, and is paid out the same way as you would be paid for a 
stat holiday. One more thing, if you do not use your Paid Personal 
Day, it cannot be carried forward to the next calendar year and will 
be paid out in the last pay period. 

There has been a reduction in the number of hours scheduled for 
our Dunnage Department Facility. The number of members required 


XG 


to work on each shift, each day has been re- 
duced by one or two members. These mem- 
bers are being offered to temporarily transfer 
to the Main facility and perform Freight Hand- 
ling Duties, where they maintain their current 

ome : AMERICUS 
wage rate. This will not result in a loss of in- LOGISTICS 
come for the member(s) being transferred UNIT 
or they are given the option to VIO for that UIE 
day. This is just a temporary adjustment, at 
this time, as the Company is further discussing this issue with our 
customer. Please note that if any Dunnage Handler members have 
any concerns about this issue, feel free to speak to your union repre- 
sentative on your shift or come and speak to me directly. You can call 
or e-mail me as well and your concerns will be promptly addressed. 

Please remember to read the Union Bulletin Boards on a daily 
basis. I am still posting the Article of the Month, where I randomly 
select an article from our Collective Bargaining Agreement and post 
it on the board and I leave this up for the entire month. New Articles 
of the Month are posted on the first of every month. Also, check the 
Bulletin Board for any upcoming meetings, elections or events at our 
CAW Local 222 Union Hall. 

In November, there will be Union Education Seminars held at our 
CAW Local 222 Union Hall. They are scheduled for November 10 and 
November 24, 2010. If anyone is interested in attending any of these 
Education Seminars, forms are available for you to pick up in the 
Union Office. This notice has been on the board for over a month 
now. 

Please remember to always provide medical documentation to 
support your absences due to illness, even if the Company doesn’t 
request a doctor’s note. A member who has a valid reason for being 
absent from work (i.e. medically unfit supported by documentation) 
should not be disciplined. Doing so is a violation of the unjust disci- 
pline provisions of our Collective Agreement. If you are able to pro- 
vide medical documentation for your absences please do so, hand 
your notes in to HR and provide the Union with a copy of this medical 
documentation. It will be kept on file for you in the Union Office. 

As always I can be reached at 905-619-7050 ext. 5157 or by e- 
mail at carrie.bailey@hotmail.com. I am available from Monday to 
Friday, 8:30 a.m. till 5:00 p.m. in the Union Office. After hours you 
can leave me a voicemail or send an email if you have questions and/ 
or concerns. You may also speak with your Shop Stewards and/or 
Committeepersons as well on your respective shifts. 

In Solidarity. 


CARRIE 
BAILEY 


Support The 
United Way 
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CA EQETIREES’ 
LOCAL 222 CORNER | 


By Les MacDonald, President __ 


t's good to see Sister Bev McCloskey back at 


the meetings. 

It was a shame what happened at the 
Retirees Conference at Port Elgin with 
the elections to the National Retirees 

Advisory Council. Brother Joe McCloskey was 
just short of making it, but didn’t thanks to the 
politics and the slate presented from Windsor, 
St. Catharines, London, Ajax and other loca- 
tions. Thank you, Joe, for serving us at the Na- 
tional level for so long. You have done a great 
service for us and others. 


LES 
M4CDONALD 
CAW LOCAL 222 
RETIREES’ CHAPTER 
PRESIDENT 


As for the Health Care Trust, our lawyers were still waiting for 
some more papers from General Motors so they can go ahead. 

We have some speakers coming to our November and December 
meetings. Hopefully Phil Goodwin can come and do his presentation 


on organ donation. 


The first dance will have already taken place by the time you read 
this. The tickets for the Christmas Dance will go on sale Monday, 


December 6, 2010 at 11:00 a.m.. 


Please come out to the meetings and have your say. 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


George R. Ayles 

Roy Begner 

Eugene R. Buckingham 
Gary A. Burk 

Kenneth R. Cameron 
Michael E. Chiasson 
Randal G. Donoghue 
Karl Faruga 

Charles 0. Hicks 
Maurice (Moe) Hynes 
Ronald K. Kirby 
Richard E. MacCormack 
Allan W. Manser 

James W. Martin 
Richard N. McPherson 
Edgar H. Millson 

Ivan Perun 

James S. Rowe 

George Stasinski 
Jacobus Stoop 
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Oshawa 
Oshawa 
Oshawa 
Oshawa 
Cardiff 
Cambridge 
Bowmanville 
Oshawa 

New Brunswick 
Peterborough 
Oshawa 
Havelock 
Oshawa 
Peterborough 
Oshawa 
Newtonville 
Hampton 
Lakefield 
Oshawa 
Courtice 


GM Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 
oudaille Retiree 
M Retiree 

M 
City Wide Taxi 
M Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 

M Retiree 
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Conference In Port Elgin 
By John Redko 


n Sunday, there was a welcome 
and meet and greet. Buses came in 
from Local chapters 222, 199, 27, 
636, 414, 1524, 1461 and Halifax 
Area Council. 
Monday was the Labour Day Parade, it was 
the 17th year, I was told it was the only sen- 


CAW 25th Retired Workers 


CAW LOCAL 222 


RETIREES’ 
CHAPTER 


iors labour day parade in North America. How’s that! Labour Day 


greetings came from Bob White, former National President and the 
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guide to forming the CAW. A classic car dis- 
play was held and barbecue followed. Buses 
left to head home. 

Tuesday, Len Harrison Chairperson Re- 
tired Workers Advisory Council reported. 
Monica Townsend spoke on pension reform, 
saying 14,000 seniors live below the poverty 
line. Bob Nickerson, former national secre- 
tary-treasurer, spoke on disability applica- 
tions and the forms to read. CAW National 
President Ken Lewenza gave a very emotional 
speech. The CAW will always support retir- 
ees. 

Wednesday, Kim Crump outlined the 
Social Networking photo story; Florencia 
Berinstein, CAW Women’s Art History pro- 
ject. 

Thursday, Tim Carrie, CAW Local 27 
President and Jerry Dias, Assistant to the 
President made a presentation to Percy Mc- 
Kay of Local 199 as Retiree of the Year. 


Election Results 

Len Harrison was elected Chairperson; 
Len Hope, Vice Chairperson; Mary St. Rose, 
Sergeant at arms; and elected members at 
large were Rick Reaume, Herb John, David 
Tremblay and Mark Arand; the Parade Com- 
mittee is Norm Wedlock, Armindo Vierira, 
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Rob McLean, Jean Simpson, our own Les MacDonald, Roxie 
Baker and Nick Collins. 

We have no representation from Oshawa on the Retired Work- 
ers Advisory Council. 

There were 131 delegates, 57 spouses, 24 guests, two staff, 
one support staff, and four observers. 

Delegates departed Friday morning. Rain every other day, 
thank goodness it was a clear day for the parade. This is an ab- 
breviated report. Our resolutions, 10 in number, were well re- 
ceived, only one non-concurrence, there were 44 resolutions in 
total. Brother Chris Buckley came up to vote for our delegates. 


Recreation Report 

Normal monthly dance tickets at reception till Wednesday be- 
fore dance date. Season (advance) tickets available till November 
17, 2010. Package deal final. 

Christmas dance tickets will go on sale December 6th at 11:00 
a.m.. Please don’t start lining up at 7:00 a.m.. 

Sister Norma Glober will continue running the euchres but no 
longer looking after the dances, very time-consuming, deserves a 
break. On behalf of the membership and our Committee we say 
“thank you Norma” for a job well done. % 
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Community Outreach 
For Change 


Let’s Unite To Take Action 
To Stop The Violence 


A Candlelight Vigil 


In Memory Of The Montreal Massacre 


And All Women Who Have 
Lost Their Lives To Violence 


Monday, December 6, 
2010 


Doors Open at 6:00 p.m. 


Vigil Starts at 6:30 p.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Avenue 
Oshawa, ON 
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Family Auxiliary Enjoyed 
Annual Conference 


e had our annual Auxiliary 
conference recently at the CAW 
Family Education Centre in 
Port Elgin, Ontario. Sister Julie 
White, Director CAW Women’s 
Department, once again put together a very 
informative, productive session for our 
delegates. Our instructors were Sisters Sue 
Houston and Terry Weymouth. Workshops 
included one on violence against women, 
as gender-based violence continues to be a 
major problem. Violence can take different 
forms, threats, physical violence, control, ver- 
bal abuse, isolation, neglect, sexual abuse and 
financial exploitation. According to Status of 
Women Canada, over half of Canadian women 
have been victims of at least one act of physical 
or sexual violence since the age of 16. 


Reproductive Rights 

In Canada women still face barriers when 
they try to exercise their sexual and repro- 
ductive rights. Under the Stephen Harper Con- 
servative government, access to some repro- 
ductive services for Canadian women, such as 
abortion, are declining. What used to be per- 
sonal is becoming political. 

The Royal Commission on the Status of 
Women in 1967 exposed the depth and 
breadth of the inequality of women in Canadian 
society. As a result of the Commission, discus- 
sion and action on women’s equality followed. 
The Charter of Rights and Freedoms enacted 
in 1982 guaranteed equality to women and 
other equality-seeking groups. The Charter 
is an important tool, some positive decisions 
via the Charter are: the Morgentaler case that 
struck abortion from the criminal code; and 
limitations on personal histories and personal 
records that can be used during sexual assault 
trials and same sex marriage. 


Equality For 
Aboriginal Women 

Canada took notice the hot summer of 
1979 when the women of Tobique, B.C. organ- 
ized to obtain Indian rights for Indian women. 
The week-long walk by Tobique women and 
children from Oka to Ottawa attracted lots of 
attention. Native status is important because it 
means being able to live on reserve land and 
qualify for health benefits and post-secondary 
education. To many, it also means a connec- 
tion to a community and identity as an Aborig- 
inal person. 

Also during the conference, the sisters 
learned how to make badges, choosing col- 
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CAW FAMILY AUXILIARY #27 REPORT 


JACKIE 
FINN 


ours, various pictures, etc., one could even 
turn them into a magnetic back to display on a 
metal base surface. The machine got a work- 
out. 

Terry Weymouth, who is an electrician by 
trade, showed us how to hook up an electrical 


Unfortunately our sisters from Brantford 
#321 relinquished their charter to the Nation- 
al, it's become more difficult for these sisters 
to continue their work, a card was circulated 
and we sent them our message. These sisters 
did not have the support of their local union as 


outlet for a light fixture and when we were fin- 
ished we each got to turn on the switch and 
voila, we had light. We also each assembled 
a birdhouse which will look great in my yard. 


see FAMILY - page 15 


Right: Lights on for Dorthy McEachern and 
Phyllis Munroe. Below at left are 

Abby Kiberd, Margo Kennedy and 

Ruth Hazelton showing their carpentry 

skills while Jackie Finn hooked up her 
electrical project successfully 
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CAW Shutterbugs Retirees V 


Northwood Zoo And Ranch 


arlier in the year, the CAW Retiree 

photography club the Shutterbugs 

went on a small safari to the North- 

wood Zoo and Animal Sanctuary in 

Seagrave, Ontario. Five retirees and 
two spouses visited Northwood and we had the 
entire ranch pretty much to ourselves. 

The Sanctuary is owned and operated by re- 
tired salaried employee Norman Phillips. If you 
haven’t had the opportunity to visit the Sanctu- 
ary you are missing out on some very exclusive 
animals. Norm has the largest tiger in Canada, 
along with Kodiak, grizzly and black bears, bald eagles, wolves, 
cougars, lynx, lions, buffalo, horned owls, panthers, monkeys. 
There are many more exhibits to view and photograph whether 
they be of birds of prey, rattlesnakes, ani- 
mals from Africa and North America. 

Northwood Zoo and Animal Sanctuary is 
located at 2192 Cookson Lane, RR 2 Sea- 
grave. Just turn left when you see the sign 
on the right side of the road when you en- 
ter Seagrave via Simcoe Street (just north 
of Port Perry). The phone is 905-985-2738 
or on the web at www.nothwoodranch.com. 

Please contact Larry at 905-433-8791 
or by email at kirtley@sympatico.ca for in- 
formation about the Shutterbugs. 


By Casey and B-J Smit. 


By Elaine and Butch 
Howatit. 


For more photo coverage of this story, 
view CAW Local 222’s flickr’ collection 
at www.flickr.com/photos/cawlocal222/ 
collections/ 


By Dave Hubbard. By Larry Kirtley. 


Family Auxiliary Enjoyed Annual Conference 


— continued from page 14 


we CAW Auxiliary #27 have had, with what I 
always say is a Local second to none. 

I would certainly be remiss if I didn’t 
take this opportunity to thank Brother Ken 
Lewenza and the National Executive Board 
for their continued support for our Aux- 
iliary. It’s certainly a privilege to be able to 
attend and have our annual Family Auxiliary 
Conference each year. The various work- 
shops offered enable us to take the know- 
ledge we acquire to our auxiliary sisters as 
well as our community. 

“People and things do not upset us, 
rather we upset ourselves by believing 
that they can upset us.” Albert Ellis 

CAW Family Auxiliary #27 Christmas party 
is to be held December 21, 2010, potluck 
dinner to start at 6:00 p.m., entertainment 
by Irwin Smith, you don’t want to be dis- 
appointed so mark this date on your calen- 


dar. Santa will make his usual appearance. 

Recent donations: Autism Ontario, Dur- 
ham Region $300; Canadian Liver Founda- 
tion $50; Gate 3:16 $100; Terry Fox Run 
(Don Wilson) $100; Auxiliary # 27 pur- 
chased five $30 gift certificates for a total 
of $150 used as door prizes at the CAW Re- 
tirees Health & Wellness Fair October 26th. 
The certificates are for Swiss Chalet and par- 
ticipating restaurants. 

Sisters Marg Fitchett and Shirley Hill have 
agreed again to do the shopping for Fairview 
Lodge and Hillsdale Manor respectively, 
$500 each. They will purchase gifts for resi- 
dents of each of the homes who do not have 
family to buy gifts for them. Thank you Sis- 
ters so much for once again volunteering. 

A resolution re: Canada-European Union 
Comprehensive Economic Trade Agreement 
(CETA) on behalf of the members of CAW 
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Family Auxiliary #27 to call on the federal 
government to stop negotiating this far- 
reaching trade agreement behind the backs 
of Canadians and to call upon them to es- 
tablish a national public consultation and 
debate the CETA now. Our resolution has 
been send to Prime Minister Harper, Lib- 
eral leader Michael Ignatieff, NDP leader 
Jack Layton, Bloc Québecois leader Gilles 
Duceppe and Oshawa MP Colin Carrie. 

Congratulations to Nancy and John 
Heney, who celebrated their 25th wedding 
anniversary on November 2, 2010. Sister 
Joey Braiden will be 93 on November 15th. 

Our next business meetings are Nov- 
ember 16 and December 7 at 7:00 p.m.. 
Please remember to bring non-perishable 
food donations for Simcoe Hall Settlement 
House and toiletries for Denise House. See 
you then. 
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UNION ROD & GUN CLUB REPORT 


Roy Putting The Pen Away 
After 60 Years 


oy Fleming, known as “Hawk” 

to most, is a pillar of the Union 

Rod & Gun Club of Oshawa. 

For 60 years his columns in the 

Oshaworker have informed, 
educated and entertained our brothers and 
sisters of UAW/CAW Local 222. As in his own 
words, he wrote “all the news that was fit 
to print” while keeping the Local up-to-date 
on happenings at the club, its people, and 
activities of interest taking place in the great 
outdoors. 

You could count on Roy to tell us when 
the trout were running in the Oshawa Creek; 
the winter routine of North American birds; 
or what wildflowers and other fauna you 
would find on a trek through the woods. His 
columns were chock-full of great informa- 
tion about all creatures big and small. 

Alas, Roy has set down his pen. And at 
age 95, he has earned a well-deserved break 
from his news gathering and monthly dead- 
lines to the Oshaworker. 

The club is greatly indebted to Roy for his 
contributions that span more than 70 years. 
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He was instrumental in the purchase of 
properties that were combined to make up 
our Newcastle ranges. Working alongside 
Ed Shrigley and Gus Mandryk, the team went 
to work to find the resources to purchase 
land, and build ranges and the clubhouse. 

As Secretary-Treasurer for many dec- 
ades and the Publicity Chair for even longer, 
Roy’s dedication to the club and outdoor 
sport has never wavered. His commitment 
to conservation is life-long and extends be- 
yond the Union Rod & Gun Club to encom- 
pass activities with the CAW Environment 
Committee, Friends of Second Marsh, the 
Durham Field Naturalists, etc., etc. He lives 
the club’s motto: “Conservation of fish, land 
and fur.” 

In recognition of his contributions, the 
club nominated Roy for the Ontario Volun- 
teer Award. Earlier this year, he was given 
a 60-year pin and several certificates from 
elected officials. The pin did not fully rec- 
ognize his commitment, as the Provincial 
award system does not go beyond six dec- 
ades. 
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Roy resides at the 
Community Nurs- 
ing Home on Simcoe 
Street in Port Perry. He very much enjoys 
visits from his old friends and discussions 
about the auto industry or what is happen- 
ing at the club or the CAW Local 222 Union 
Hall. Drop in for a visit — you'll be glad you 
did. Although he won’t be putting his words 
in writing, he can still spin a great yarn! 

And to you Roy from your old friends at 
the Union Rod & Gun Club, thank you for a 
job well done. 

The Union Rod & Gun Club of Osh- 
awa’s business meetings are held the first 
Wednesday of the month (excluding July 
& August) at 7:00 p.m. at the CAW Local 
222 Union Hall. Regular club shooting is 
on Tuesday afternoon and evening, and 
Sunday morning at the Newcastle ranges. 
The clubhouse phone is 905-987-5113, 
the address is 3796 Third Conc. Clarke 
Township, just north of town. % 


UNION ROD & GUN 
CLUB 


Roy Fleming 
Honoured 


The Union Rod and Gun Club 
installed a plaque recently 
recognizing Roy Fleming’s 
outstanding contribution to the 
organization. Roy is pictured at 
left (seated) with club members 
(from left to right), President 
Rick Roddy, Jim Alldread and 
Robert Nelson. 
——E—————————SEEE 


CMA S KILLED TRADES 
Successful Supplier Park Supports 


Production And Trades Jobs! 


any of our members forget what the new use of our 

closed Truck Plant has become and what that means 

for Oshawa vehicle assembly. The implementation of 

the Supplier Park was a Union initiative in 2008 nego- 

tiations that has become a major asset in our quest for 
more products in Oshawa. Our goal was to combine the competi- 
tive advantage of onsite sorting and production of parts and use the 
high cost of shipping from off-site to bring the work here. We have 
been able to capture non-union work from outside plants and create 
Union jobs into our Complex. 

The people working in this complex are CAW members who have 
been displaced by reduction throughout the many workplaces CAW 
Local 222 represents in the area. We have had our share of challen- 
ges with this concept but it is growing and providing a great advan- 
tage for our members as the Union attempts to secure more products 
like the Equinox. 

The challenge of assembling a large combination of high content 
vehicles like the Buick and Cadillac in a Flex plant with the Camaro 
and other products has eliminated the ability to “line side” present 
the parts for each vehicle. The large number of parts combinations 
in a full production flex line will not allow us to build as we have in 
the past. Some examples of the increase in the number of parts are, 
17 to 20 different headlights, six to eight engine and power train 
combinations and as many as 50 different wiring harnesses, so there 
just is not enough room on the production lines to accommodate all 
the parts. Because of the design of the Flex Plants (everywhere, not 
just ours), the sequencing work was going to take place either by an 
outside vendor or by our Union members. We worked hard to ensure 
that CAW Local 222 members have the opportunity for employment 
by doing this work here in our supplier park. 


No other Flex plant has had the advantage 
of vacant real estate inside their location to 
accommodate this work within the Autoplex. 
The Lansing plants of Grand River and Delta 
Township have been doing this work off site 
and coordinating the build. The concept is, no 
part will sit on the Oshawa floor for more than 
72 minutes of production time and many of 
the parts will arrive in a kitted form, so much 
of part picking will be eliminated. This reduces the “line side” foot 
print and allows for more models to be built inside the complex. 

The Company has built a bridge linking the former Truck Plant 
with the Car Plant body shop and after moving all components built 
in the north supplier park to Truck Plant, an additional 100,000 
square feet of new products are planned for the north supplier park 
with these parts destined for Chassis. 

The north and south supplier parks will employ 400 to 500 CAW 
members when fully implemented, who will perform tasks from se- 
quencing of parts to light manufacturing of some small components. 
Much of this was no longer performed in the Oshawa Autoplex. The 
integration of this work creates a much stronger case for keeping 
and expanding the number of models built in Oshawa. This is a 
simple case of our Union making the best of our assets in difficult 
circumstances to protect the future of vehicle manufacturing for our 
members. The success of this approach has provided the opportunity 
to have everyone in CAW Local 222 back at work and we will continue 
to smartly position ourselves to keep jobs in Oshawa! 

If you need to contact me please call me at 905-644-3865. My 
mike radio number is 3865 and my email is ron.svajlenko@gm.com. 
Thanks! 


SVAJLENKO 

SKILLED TRADES 

CHAIRPERSON & 

CAW LOCAL 222 
FIRST 

VICE PRESIDENT 


2nd Annual 
Canadian Labour International Film Festival 


Oshawa will once again host screenings of the Canadian Labour International Film Festival. 


This year there will be three chances to see films in Oshawa. 


Films will be shown on November 9, 2010 at the Durham Region Labour 
Council's Membership Meeting at the CAW Local 222 Union Hall. 


The screenings will take place at approximately 7:30 p.m.. 


All unionized members are welcome to attend. 


Films will also be shown during dinner at the Labour Education Seminars on 
Wednesday, November 10 and Wednesday, November 24, 2010 at the 


| iy 
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CAW Local 222 Union Hall. Films will be screened at approximately 3:30 p.m.. 
Please be sure to register for the seminars prior to arriving. Sign up sheets are available at the CAW Local 222 Union 
Hall. More information about the film festival can be found at http://labourfilms.ca/cliff 
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Union Will Pressure GM 


On Standards Charts 


s most of you are aware, two Policy grievances have been 

filed by your Plant Chairperson Greg Moffatt, as well as 

advancing individual grievances currently in the system in 

regards to a Company program that reduces the time you 

receive for the individual elements of your jobs. This fight 
will not end until the Company meets all of their contractual obliga- 
tions and applies standards in a fair and equitable manner. 

The job dispute process is still in place and the Company must 
live up to their obligations under the Collective Agreement. If you are 
having a hard time keeping up with your job, you need to communi- 
cate this issue to your supervisor. They will ask you any number of 
leading questions so be prepared. I feel that most operators or even 
supervisors for that matter are not trained in the correct application 
of standard data. I also firmly believe that the main reason that many 
of us place our jobs in dispute in the first place probably constitutes 
a one line answer, “I am having trouble keeping up on the job and 
feel that the job is overloaded.” When it comes to actually dealing 
with the details you will probably need the experts to deal with your 
dispute. There have been numerous occasions when management 
has attempted to threaten and or coerce the operators into dropping 
their disputes. If this type of behaviour is encountered please contact 
your committeeperson immediately so that we may take the appro- 
priate corrective action. 

I’m including a copy of the dispute process which is as follows: 
= Step One (One Day) 

Employee communicates he/she has a problem to the Group 
Leader/ Supervisor indicating there is a problem with the job. (Un- 


DISTRICT #7 


less you have a specific request not enough 
COMMITTEEPERSON 


time will suffice). 

The Group Leader/Supervisor reviews the job write-up with the 
employee, as well as the prescribed method of performing the job 
to make sure that all data and elements are correct. If unresolved 
within 24 hours the employee may contact the Committeeperson, 
and the Group Leader/Supervisor must call the Industrial Engineer. 
If unresolved, an AVO (Avoid Verbal Orders) will be issued by the 
Committeeperson to the Supervisor with the date and time. This is 
when the 10 day clock starts. (It is important to note that the dispute 
is not tracked nor is the Standards rep even notified of the dispute 
until the AVO is officially signed and handed to the supervisor.) The 
Group Leader/Supervisor will then give a copy of the AVO to the Area 
Industrial Engineer. 

m Step Two (Five Day) 

The Industrial Engineer will validate the operation with the Group 
Leader/Supervisor and will prescribe the best method. They will gen- 
erate a best method job description and together with the supervisor, 
train the employee on the best method. If unresolved, it will be re- 
ferred by the Committeeperson to the Union Production Standards 
Rep. Standards Rep/IE/Group Leader/supervisors seek a resolve. 
The Best method is provided to the Standards rep and he assesses 
the job 
= Step Three (Two Day) 

If unresolved, IE, Group Leader/Supervisor and Union Produc- 
tion Standard rep will meet and review the nature of the disputed 

see UNION - page 19 


i DISTRICT #6 COMMITTEEPERSON’S REPORT 


Proud Of Members As New 
Products Come To Market 
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rothers and Sisters, by the time 

this article is printed our third 

shift in the Consolidated plant will 

be up and running. I want to wel- 

come all those who transferred 

or were assigned to Departments 73A, 541, 

751, and 761. I’d like to remind all those that 

moved to third shift production (Department 

751) from our existing production areas that 

your move is classified as an AVO, therefore 

all transfers you have in the system are still 

active. If you have found a spot that you like, 

put in a call for acting Committeeperson 
Rick Button and cancel your transfers. 

The election for all of our third shift rep- 

resentatives has been set for December 13, 


2010, nominations to open on November 
29 and close on December 6; any necessary 
run-offs will take place on December 16. 
The Consolidated plant has a brighter 
future today thanks to the efforts of our 
membership. Launching the Equinox in 
such short order is a feather in our hat and 
the additional investment in the plant makes 
us more attractive for future product. Our 
next challenge will lie in the Flex plant, the 
Buick Regal is key to GM’s remake of the 
brand. I’m confident that our Oshawa work- 
force will rise to the occasion and prove 
once again that we earned the right to pro- 
duce these vehicles. The target for second 
shift Flex is as follows: week of November 
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22 both shifts will be 
on days shadowing 
for training, week 
of November 29 the JIM 


FINLAY 
DISTRICT #6 
COMMITTEEPERSON 


shifts will stagger 
their starts then on 
December 6 the shifts 
will be separate. I’m told we will start to see 
Buick pilots on line shortly. I'd also like 
to welcome any new hires to our area and 
encourage the entire membership to help 
them transition to their new environment. 

I can be reached at my office 905-644- 
4694, mike 4694, email james.finlay@ 
gm.com. 


In Solidarity. % 


Recalled Members Benefited 


From Union’s Hard Work 


elcome back to all of those 
who were recently recalled to 
work. Please understand that 
your Union has gone above and 
beyond the recall provisions of 
the Collective Agreement, but the Company 
has the right to put you wherever you are re- 
quired. There seems to be a select group of 
people who think they are entitled to pick and 
choose the shift and plant where they work 
or that the Company is obligated to accom- 
modate them. The Company has the obliga- 
tion to recall them to work in seniority order 
and the employee is expected to report to the 
shift and department to which they have been 
assigned. We do understand that people have 
certain issues and if we can get people accom- 
modated we will try, but people will be moved 
by AVO in seniority order. The Shop Commit- 
tee has done all that we can to get people back 
to work and by the time you read this article, 
we will have no one on layoff. By November 6, 
the SWEs should start flowing into the system. 
Remember, once we have no one on lay- 
off TPTs will be allowed to work all week, 
even though as students I don’t know how 
they are going to work full time and go to 
school full time. 


Third Shift 

Finally, the third shift is up and running 
but we have many issues. Final Finish has 
members ready to work, but they have no 
tools and are playing the waiting game. 
Amazing that we knew that we were start- 
ing the shift but people are still waiting for 


tool and supplies. Trim and Paint had issues 
getting employees moved but we are now 
getting the ball rolling. For the most part, 
things are going smoothly considering that 
two shifts are being implemented. This also 
has a positive effect on the community, as 
feeder plants are slowly recalling laid-off 
members and the trickle effect gets more 
people back in the workforce. 


Chart Issues 

We have filed two Policy grievances based 
on the introduction of new charts without 
validation locally. This means that the charts 
being used should be verified in our facility, 
not an American or Mexican plant. We have 
moved the grievances through to the Fourth 
Step and will be likely be going to an exped- 
ited arbitration by the time you read this 
article, unless there is a resolve prior to that. 
We will keep you updated on these events. 


Gate Collection 

Friday December 3, 2010 will be the an- 
nual gate collection for the Denise House. The 
proceeds will go towards clothes, food and a 
Christmas party for the women and children 
who unfortunately must reside at the shelter. 

Please remember it is Christmas. Give 
to those less fortunate as we are blessed to 
have a job with good wages and benefits. 


Executive Board 

As a Trustee at the Local, things are pick- 
ing up with the implementation of the third 
shift. With all the people coming back to work 


our Local will have 
more funds coming 
in re: union dues and 
therefore should put 
our Local in a better 
position financially. 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Auto Workers 
Community Credit Union 

Mike Shields and Paul Goggan organized 
a petition and got over 1,000 signatures in 
one day protesting the outsourcing of jobs 
from the credit union. The petition is re- 
questing a meeting with the board of the 
credit union and the members of the credit 
union, as many of the members were un- 
aware of what was being passed. The plan 
by the board is to remove the phrase “auto 
workers” from the name, even though that 
credit union was built by auto workers and 
Local 222. That plan was squashed at the 
Annual General Membership meeting. To 
add insult to injury, some of the board mem- 
bers are CAW members who are now retired 
and they are supporting the position of the 
board. Obviously, they have forgotten where 
they came from especially when they are 
supporting a position of outsourcing jobs. 

If you are a member of the credit union 
please send a letter opposing these changes 
and/or let the management know of your 
position the next time you visit. Maybe they 
will reconsider their decision. 

As always, I can be reached by phone at 
905-644-4010 or cell 905-744-4010. 

In Solidarity. 


Union Will Pressure GM On Standards Charts 


— continued from page 18 


elements of the job. 
= Step Four (Two Day) 


If unresolved, schedule meeting with the Union Production Stan- 
dards rep and the Superintendent of IE to review the nature of the 


disputed elements of the job. 
™@ Step Five (10 Day) 


If unresolved, IE, Union will file grievance for Labour Relations 
to schedule a Special Third Step meeting, to be held within three 


working days. 


There will be times (such as the start of a new model, de-rate, 
etc.) where many jobs are reduced or altered all at once. When this 


happens the dispute system inevitably becomes bogged down. At 
times like these we generally run into problems trying to deal with 


the number of disputes that are generated as a result. The bottom 
line though is our membership should not be asked to carry the 


burden while we have to sort out the mistakes of the Company. 


In Closing 


I can be reached in the office at 905-644-3310 or email me at 


michael.munce@gm.com. If you require my assistance, have any 


NOVEMBER 2010 


questions or concerns, please call me. 
Until next time, in Solidarity. % 
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Simcoe Hall 
Settlement House 
Needs Your Donations 


Simcoe Hall Settlement House is a 
not-for-profit community resource 
centre dedicated, since 1935, to 
assisting less advantaged children, 
families and vulnerable adults whose 
lives are affected by poverty. Among 
other things, Simcoe Hall operates a 
food bank, winter clothing drives and 
toy drives. To see how you can help out, 
please call 905-728-7525 


or visit www.simcoehall.com 


VOLUNTEER OPPORTUNITIES 


Volunteer Durham Website 


The United Way of Durham Region 
pe coordinates volunteer opportunities at 
Z many area agencies. Check out 
the Volunteer Durham website at 
www.volunteerdurham.net or call the United Way 
at 905-436-7377. 


Meals On Wheels Drivers 


Community Care Durham is always 
looking for volunteers to drive for Meals 
on Wheels, provide friendly visits, or to 


transport people around. Call them at 905-430- 
5613 or visit www.communitycaredurham.on.ca 


Habitat For Humanity Durham 
or 2 Habitat Habitat for Humanity Durham 


for Humanity: © 2 Charitable, faith and 

y , — 
Durham community-based organization 
working for a world where everyone has a safe and 
decent place to live. Whether swinging a hammer, 
or working in one of their ReStores, Habitat for 
Humanity Durham is looking for volunteers. 
Please call 905-428-7434 for more information 
or visit www.habitatnorthdurham.com 


6 


Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately 
every minute of 
every day, someone in 
Canada needs blood. 
In fact, according to a 
recent poll, 52 per cent 
of Canadians say they, or 
a family member, have 
needed blood or blood 
products for surgery or 
for medical treatment. 


There is a Permanent 
Blood Donor Clinic in 
Oshawa, located at 
1300 Harmony Road 
North (southwest 
corner of Taunton and 
Harmony). Please call 
1-888-2-DONATE 
(1-888-236-6283) to 
book your appointment. 


Attention 
GM Oshawa members: 
There will be a 
blood donor clinic 
in the GM 
South Main Office 
Launch Garage on 
Thursday, December 2 
from 9:00 a.m. to 
12:30 p.m. 


CAW Local 222 
has joined 
Canadian Blood 
Services’ Partners for 
Life program. 
Whenever you 
donate blood, 
let them know you are 
a CAW Local 222 
member. 
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PENSION REPRESENTATIVES’ REPORT 


Service Canada Is A Great 
Resource For Retirees Ce 


shawa’s Service Canada office has and Glen is there on Thursdays from 11:30 
been relocated to the Midtown Mall = a.m. to 2:00 p.m. By phone the rest of the 
on John Street for about ayear now. time, Ted at 905-644-6342 and Glen at 905- 


Service Canada is the federal gov- 644-3642. TED GLEN 
ernment’s one-stop service delivery . nee oo 
network. It offers Canadians an easy point of Working For RcOBESEARATIVE PEON 


access to a wide range of programs. The Membership! bad 

Service Canada is a great resource for pen- 
sioners. They deal with the Canadian Pension 
Plan (CPP) as well as Old Age Security (OAS) 
and much more. 


To find the nearest Service Canada office CAWS= TCA 
to you or have general questions answered LOC AL 2) 


you can call 1-800-277-9914 or on the web 
at www.servicecanada.gc.ca/eng/home.shtml. 

Many ask, “should I take my CPP at 60 or IMPO RTANT 
wait till I am 65.” Well, we urge you to get 
some advice from somebody involved in fi- PHONE NUMBERS 
nancial planning. Everybody's situation is dif- 


ferent. CPP maximum payout at 65 is $934.17, CAW Local 222 Union Hall.... 905-723-1187 
if you draw it early, you will lose 0.5 per cent 1-800-465-5458 


per month, so the maximum payout at 60 is 70 


per cent which is $653.42. CAW National Office 1-800-268-5763 


CAW/GM Pre-Retirement CAW Dental Centre 905-579-8730 
Course 

Applications have been coming in steadily 
for the November 20th pre-retirement course. 
We are encouraging all to attend and we are : 
looking forward to having an informed and CAW Vehicle/Home Insurance. 1-877-229-4677 
educational seminar. 


Ted can be seen at the CAW Local 222 Union GM Canada Benefit Centre... 1-877-448-4625 
Hall Mondays from 11:30 a.m. to 2:00 p.m. 


REPRESENTATIVE 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Course to be held on November 20, 2010 at the CAW Local 222 Union Hall. 
Registration is at 8:30 a.m.. The session runs from 9:00 a.m. to 3:00 p.m.. 
Please clip out and return to the CAW Local 222 Union Hall 


Last Name First Name if 


Serial No. Shift No. Years of Service __ Age 
Home Address 

House/Apt. No. Street City Postal Code ’ 
Telephone No. Will Your Spouse Attend (circle) Yes No 
(Spouses are encouraged to attend) Spouse’s Name 
Have You Planned A Retirement Date (mark appropriate box below): CAWTCA 


k 1 Year [ ] 1 to 3 Years [ ] 3+ Years [ ] LOCAL 222 


NOVEMBER 2010 THE OSHAWORKER e 21 


SUB REPRESENTATIVES’ REPORT 


GM SUB Credits Topped Up 


In November 


Guarantee Date 
he “Guarantee Date” is the third Sun- 
day in November. This year it falls on 
November 21st. Your SUB credits will 
be based on your seniority and being 
on the active employee roll on the 
“Guarantee Date.” 


Applicable 
Credits 


Years of Seniority 


Percentage 


1 but less than 1.5 
1.5 but less than 2 
2 but less than 4 
4 but less than 7 

7 and over 


The credits you have been receiving each 
week, 0.5 or 1/2 credit, or 0.25 (1/4) if you 
have less than 18 months seniority are also in- 
cluded. The credits are the minimum amount 
you will have but you will still receive 0.5 or 
0.25 each week you work until your total max- 
imum allowed credits is reached. 

Members on their 10-year seniority date 
and on the active employee roll will auto- 


matically have 104 credited to 
their account. Employees on 
the active employment roll in 
the bargaining unit on the ap- 
plicable seniority date shall be 
credited with credit units as fol- 
lows: 


7 years 


8 years 
9 years 


If you returned from a layoff and missed 
the Guarantee Date you will have your credits 
adjusted, then you’ll receive 0.5 credit a week 
until you reach the maximum allowed, or the 
Guarantee Date is reached again. 

We have had many members receive SUB 
overpayments due to the E.I. extension. The 
cause of these overpayments was the SUB sys- 
tem thinking you were starting a new claim 
and paying you a week of full SUB, only to find 
out you were paid E.I. as well. When you have 
a SUB overpayment for any reason, the SUB 


ALTERNATE SUB 
REPRESENTATIVE 


office sends you a letter detailing how much 
money you are required to pay back. Please 
keep track of these letters and also how much 
money is taken out of your earnings. We have 
many people who think it seems like they have 
paid back too much only to find out they paid 
back exactly what was stated in the overpay- 
ment letter. It is very time consuming to go 
through your SUB history, as this requires a 
complete rundown of your E.I. as well. During 
busy times, we are hard pressed to find the 
time to do this and keep up on our calls. 
Ifyou are a Flex plant member who was laid 
off for the first week of November, you should 
have filed for E.I. benefits to re-activate your 
claim. If you require assistance, call Mark at 
905-644-1541 or Bryan at 905-644-7839. 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 
M/61 30.0 Nov/10 
30.0 Nov/10 
M/731 30.0 Oct/10 
M/731 30.0 Nov/10 
30.0 Nov/10 
30.0 Nov/10 
30.0 Nov/10 
30.0 Nov/10 
30.0 Nov/10 
30.0 Nov/10 
30.0 Nov/10 
30.0 Nov10 
30.0 Oct/10 
30.0 Nov/10 
30.0 Sept/10 
30.0 Nov/10 
Nov/10 


Unit And Years of Retirement 
Department Service Date 
M/4B 30.0 Nov/10 
M/49R : Sept/10 
M/49C Nov/10 
Oct/10 
Nov/10 
Oct/10 
Nov/10 
Nov/10 
Nov/10 
Nov/10 
Nov/10 
Nov/10 
Oct/10 
Nov/10 
Nov/10 
Oct/10 

j Nov/10 
30.0 Oct/10 


Name 

Antonio Palmieri 
Salvatore Pellegrino 
Dawn E. Peterson 
Francois S. Poire 
Kris Roenigk 

John J. Sabo 
Salvatore S. Scala 
Gerald W. Skuta 
John C. Somerscales 
Alex Stewart 
Orlando M. Tatone 
Lawrence G. Tennant 
Gerard J. Theriault 
Michael G. Warner 
Brian E Watson 
Darwin W. Witty 
Scott A. Woodcock 


Name 

Rick Baker 
Stanislav Batic 

Bill Boomhouer 
Larry Cabral 
Yakub I. Darsot 
Ford C. Frank 
Mark C. Gammon 
Stephen M. Gibbs 
Ronald B. Graham 
Tom James 

David N. Lane 

Joe P. Lauria 

Jerry Lauzon 
Samuel B. Luciano 
Steven B. MacPherson 
Bill Morris 

Dean Murray 

Jim Nikolovski 


= 


g222228 
228 


Ss 
mn 


5 


GaGa GaGa) Ga GaGa Ga) Ga: Ga Ge) Ga GaGa Gp Gace 


Qanmaqnaqmnaqaqaqqqqnaqaqanaa 


22 «© THE OSHAWORKER NOVEMBER 2010 


BENEFIT REPRESENTATIVES’ REPORT 


Dependent Child Certification 


Reminder 


f you received a new Green Shield card in the mail, chances 
are good a change to your dependents has been made. Check 
the back of the card to see the information there about your 
dependents. If you did not initiate this change and the informa- 
tion is wrong (someone is missing, for example), you will need 


to call the GM Canada Benefit Centre at 1-877-442-4625 to make the 


necessary changes, effective the following month. 


We strongly recommend all GM members set themselves up with 
the Benefit Centre to have their PIN and ID established before you 
find yourself in difficulty and need to contact the Centre. 

Many members believe that their child between the age of 18 to 
21 must be going to school on a full-time basis to be eligible for 
benefits. Many children take time off from school because they are 
not sure what they should take at the post-secondary level. As long 
as your child meets the definition of an eligible child, then they can 


SERVICE 
REPRESENTATIVE 
still be covered under your plan. 

If you are in the group that didn’t have 
benefits while on layoff, it is important to remember your benefits 
will become active the first of the following month you return to 
work. It is important to note it can take a few weeks for your infor- 
mation to be updated with Sun Life and Green Shield. 

If you have any benefit concerns since you have returned to work, 
please call us any time. 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


DON 
THOMPSON 
SERVICE 
REPRESENTATIVE 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Everyone Needs To Have 


A Voice To Affect Our Future 


s the membership numbers in- 

crease so does our Local’s power 

of persuasion. The extent of that 

power depends on the individ- 

ual to get involved in the issues 
that affect the overall membership. There 
are many ways to achieve this; it’s not just 
a matter of attending CAW Local 222 union 
meetings or paying union dues. 

In this day and age it might be wise to 
contribute what you can and keep up to date 
with the factors affecting the manufacturing 
industry in Canada. Whether it’s our local 
issues or municipal, provincial or federal, 
from our retirees to our youngest members 
there is room for all of us to get involved 
and have a voice. 

With the information technology avail- 
able to us today and the abundant com- 
munication methods we have, the oppor- 
tunity to advance our union awareness has 


never been greater. Our own National web- 
site www.caw.ca is a tremendous resource 
that continues to improve and is a great 
place for our members to get an idea of the 
importance and scope of the current issues 
and how they affect us all, as well as meth- 
ods we can use to contribute our influence. 

We pay for a top-notch National Research 
and Communication Department in order to 
keep the membership informed and as we 
have seen over the last few years, it’s essen- 
tial for both the present and future of our 
industry that we collectively exercise that 
power of persuasion. 

If you feel comfortable having the minor- 
ity Harper conservatives and their selected 
“business leaders” negotiating trade, labour 
standards, and environmental policies with- 
out public consultation, or debate, then 
you're in luck because that’s exactly what 
they are doing right now under the guise 


STAY UP-TO-DATE! 


317GP GFP FOF 2-BGILZZ279797979735 
Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to receive periodic e-mails about upcoming events 


and breaking 


news. 
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of a “free for business 
trade agreement’ with 
the European Union. 

Once this deal, 
due for completion 
in 2011, is brought 
to the WTO it trumps JEFF 
the laws and stan- | ARMSTRONG 
dards that our society an ETN OIIGE 
democratically put \ REPRESENTATIVE 
in place and trans- 
fers Canadians rights and freedoms over to 
corporations. It takes considerable effort to 
bring this sort of issue to the public and our 
political representatives attention but, it's 
our jobs, standards, livelihood, pensions 
and benefits they are treating like nothing 
more than an inconvenience to their grand 
scheme. It’s time for each and every one of 
us to decide, have we given enough yet? 

In Solidarity. 
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Second Floor Door Line 


HEALTH & SAFETY REPORT 


Work Refusal(s) 


t has been a very stressful few weeks for the 

Brothers and Sisters on the second floor 

door line. With the Equinox now on-line 

and the build rate going steadily upward 

there have been some “opportunities” dis- 
covered within the door line process to make the 
carriers safer. The lower flange on the Equinox 
door is thinner than the Impala, this coupled 
with the fact that the clamps on some of the door 
fixtures are worn means a possibility exists for 
doors to be in a “partially clamped state.” 

Despite these facts and after several inci- 
dents/near misses, the door-line members 
continued to work throughout this uncertainty. 
This fact in itself shows the professionalism 
and dedication of our membership! Unfortu- 
nately, after several days of investigation and 
more doors “falling off’ some of the brothers 
and sisters felt they had no other recourse than 
to refuse to work under Section #43 of the On- 
tario Health & Safety Act and they did so! 

I salute the brothers and sisters on the 
door line for remaining calm and professional 
throughout the work refusal process. Work 
refusals can be emotionally charged, drain- 
ing events not just on the refusing worker but 
for those around them as well. The door line 
members remained united in their quest for 
understanding of the circumstances and work- 


ing towards a healthy and safe resolve. During 
the last work refusal the brothers and sisters 
of the door line were removed from their jobs 
and explained the action plan going forward. 
During this discussion they had an opportunity 
to ask questions regarding the issues at hand 
and to express concerns. 

I would like to think the Company has now 
realized the importance of having the team 
members fully engaged in the beginning stages 
of a Health & Safety concern and obviously the 
work refusal process. Working together in com- 
plete transparency in order to address all safety 
concerns is the goal of the brothers and sisters 
on the door line. Building the Equinox as safely 
as we build the Impala is a must, not an option! 

The latest door-line work refusal sparked 
two emergency meetings with the Master 
Joint Health & Safety Committee. We dis- 
cussed at length the opportunities that exist 
on how work refusals are handled and what 
the Union’s expectations are in the future. Our 
recommendations as a committee have been 
captured in a one-page document that will be 
distributed throughout the Car Plant to all ap- 
propriate management members. 


Going Forward 
The Company came up with a new process 


ANDY 


M°NEE 
in order to help with the | CONSOLIDATED LINE 
securing of all doors. ee Ae 
This was introduced REPRESENTATIVE 


during the week of Oc- 
tober 4, 2010. This has been a good piece of 
work and a very good step in the right direc- 
tion. The doors are being tested, re-tested and 
re-clamped prior to being sent through the 
door line process. This along with temporarily 
assigned spotters provided multiple layers of 
safety checks. 

To further the robustness of the clamping 
device(s) and the carrier details there has 
been an enormous amount of work planned 
in re-locating clamp mechanisms and adding 
nylon blocks for further support of the doors. 

The Brothers and sisters in the skilled 
trades department deserve some recognition 
for working feverishly towards a safe resolve. 
Working in unison with the engineering de- 
partment they have helped speed up the prob- 
lem-solving aspect of the door line failure. I 
am cautiously optimistic that they have taken 
the necessary steps in what appears to be a 
solution to many of the issues. 

Please do not hesitate to call me for any 
Health & Safety concerns at 905-644-2827 or 
email andrew.mcnee@gm.com. 

Yours in Transparency & Safety. 


i 
i 


At the invitation of Ed Broadbent, CAW Local 222 President Chris Buckley addressed York University students about the 
importance of unions and also touched on the recent struggles we have been through in the auto industry. 


24 ¢ THE OSHAWORKER 


NOVEMBER 2010 


ver the last couple of weeks I have had the opportunity to see 
a lot of familiar faces returning to work. I look forward to 
working with you all once again. If you have any questions 
or concerns please do not hesitate to stop me when you see 
me on the floor or put in a call for me through your Group 
Leader. At the time of writing this I still have not received my radio num- 
ber or office location, once I have these I will notify the membership. 

Wayne Andrus, Andy McNee and I continue to work through a num- 
ber of issues with the start up of the Equinox, from dealing with job 
station readiness to ergonomics to new equipment buy-off. These are 
all ongoing concerns that we are aware of and are continuing to keep 
the heat on the Company to correct these. Once again if you are having 
safety issues on your job, let your Group Leader know so they can fix it. 
If you are not happy with this fix or even if you are, it is best to involve 
the CAW certified member for the worker! The sooner we identify the 
concerns and fix them the safer it will be for not only our shift but the 
other two shifts as well. After all we all just want to come in, do our job 
and return home safely to our family and loved ones. 


Winter Weather Preparedness 

As the summer season winds down many of us look forward to the 
cooler temperatures and fall colours and the start of another hockey 
season. Before the cold weather strikes it is always a good idea to make 
sure that you are prepared for all that winter will throw at us. With 
working, travelling times and our busy lives here are a few things to 
keep us safer: 


HEALTH & SAFETY REPORT 


Third Shift Rolling Again 


ZONE 67 REPORT 


Call For Union If Job 
Has Been Overloaded 


1. Make sure all door and windowsills are 
properly caulked. 

2. Repair roof leaks and check the structural 
ability of the roof to stain the weight from the ac- 
cumulation of snow, water and ice. 

3. Know how to shut off the main water valve to 
your home and how to shut off and drain outside 
faucets. Keep a wrench near the valves. 

4. Store a first aid kit, a non electric can opener, a radio a flashlight 
and extra batteries where you can get to them easily, even in the dark. 

5. Store extra drinking water and foods that require little or no prep- 
aration. 

6. If you have an electric garage door opener, learn how to open door 
manually in case the power fails. 

7. Keep your cars fueled and make sure they have the proper levels 
of antifreeze, oil, power steering fluid, washer fluid and brake fluid. All 
vehicles should be stocked with a blanket, jumper cables, a tow rope, 
sand, first aid kit, windshield scraper and even a shovel. 

As always you are the most integral part of the “safety team;” your 
collective input is needed in order to make sure the Company stays com- 
pliant with the Occupational Health & Safety Act. 

Until you receive my office and mike radio number you can always 
reach me at kevin.j.oshea@gm.com. 

Until next time be safe and remember “Our jobs may provide our 
paycheques but safety takes us home.” 


O’SHEA 
CONSOLIDATED LINE 
SHIFT #1. 


ALTERNATE 
HEALTH & SAFETY 
REPRESENTATIVE 


JIM 
WHEELER 


he midnight crew is almost ready to 

start on their own shift and while I am 

sure there will be some hiccups along 

the way to normal production, it is a 

good thing to have so many members 
back and earning a regular paycheque again. 
It was a long process to get where we are to- 
day, even though not everyone ended up exact- 
ly where they wanted to be with regard to shifts 
and departments. Please be patient while the 
fine tuning is done on these issues because it 
takes time to get everyone where they want to 
be and still respect seniority rights in the pro- 
cess. Our Union leadership did a good thing 
in negotiating these canvasses, which went 
above and beyond our contractual rights for 
recalled employees to help get people where 
they wanted to be. 

We will have some tough times ahead of us 
as the Company implements their new stan- 
dard data charts that shave time from most 
elements of our jobs. The people who buy our 
products want us to take the time to build their 
car right, no matter what the IE department 
dreams up. It is very important that you don’t 


rush to do your job just to keep up to the line. 
If you think your job is overloaded, tell your 
supervisor and call your Committeeperson so 
the job dispute process can begin. Our chassis 
Union Standards Rep Dean Avery is very ca- 
pable and extremely thorough when he gets 
involved in a time study of a job. The flipside 
is that it takes time for him to review all the 
elements of the job in dispute and to present 
his arguments to the engineers. I have worked 
with Dean on a couple of time studies and he 
is not fooled by the mumbo-jumbo and BS the 
IE people toss his way. I trust him and wish we 
had more reps to fight as hard as he does for 
us on one of the most important issues we face 


on the assembly line: | ZONE 67, SHIFT#2 


overloaded jobs. 

With the end of the 
canvass in Flex, Tim Corrigan will be resuming 
his regular duties and I will be returning to my 
job in group 74. It has been a great experience 
to serve as your Committeeperson through the 
transition to three shifts in Impala and the 
ramp-up to two shifts in Flex. Your questions 
have helped me learn something new almost 
every day and I am always ready to help out 
with anything you need. 

Until next time, always remember that in 
unity there is strength. 


ALTERNATE 
COMMITTEEPERSON 


CHANGE YouR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered because of incomplete addresses, 


incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get the next issue. 
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EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Still Room In The Wednesday 
Education Seminars 


like to attend these meetings are always wel- 
come. These positions are elected and are up 
for election in the Spring of 2011 along with 
all Standing Committees: Education, Human 
Rights, Environment, Women’s, Youth, Com- 
munity Services, Union in Politics (PEC) and 
Recreation. If you or anyone you know would 
like to be a member of the Education Commit- 


e would like to remind everyone of or upcoming 

Education Seminars for November 10 and 24th, The 

courses we are offering are Grievance Handling, Col- 

lective Bargaining, Human Rights, Health & Safety and 

CPR. Leaflets have been distributed around the loca- 

tions in CAW Local 222 and are on the web at www.cawlocal.ca/222, 
click on News & Events. 

We would like to thank our Executive along with our Financial 


RICK 


BUTTON 
CAW LOCAL 222 
EDUCATION 
COMMITTEE 
CHAIRPERSON 


Secretary Dale Millson for their help and support in putting these 
seminars on. The Family Auxiliary will be supplying our dinner which 
has always proven to be a well-appreciated meal. 

As an added bonus, members who sign up for these courses will 
be able to watch screenings of the Canadian Labour International 


Film Festival entries during the dinner. 


In Solidarity, 


The Education Committee meets the third Monday of every month 
at the CAW Local 222 Union Hall at 7:30. Any members who would 


tee, please feel free to talk to any member of the Committee. It’s a 
good way of getting involved in our Union. 


Your Education Committee. 


Education Is The Key 
To Your Success 


YOUTH COMMITTEE REPORT 


Minimum Age of Work Campaign 


’m sure you've heard the atrocious stor- 

ies of child labour and exploitation that 

have once again come into light in India 

leading up to the Commonwealth Games. 

India is certainly a laggard when it comes 
to child labour rights and is one of only 27 
countries world-wide that have refused to 
ratify the International Labour Organization's 
Convention 138 (Minimum Age of Work). 
Convention 138 sets a base-line standard for 
the minimum age of work in an effort to pro- 
tect the health, safety and moral development 
of young workers. Without ratifying the Con- 
vention, governments are not held to any stan- 
dard for preserving and protecting the rights 
of young workers. 

Guess who else is on that exclusive list of 
child labour laggards? 

Yup, it’s Canada! 

Shockingly, our child labour laws are 
among the worst in the developed world... and 
slipping (if you can believe it)! 

In fact, the provinces of British Columbia 
and Alberta have both recently dropped their 
minimum age of work laws to 12. Yes, 12! In 
British Columbia, special exemptions can be 
made for workers even younger than 12. And 
this goes far beyond babysitting and paper 
routes. These young Canadians are finding 
themselves in stopgap (and potentially dan- 
gerous) jobs in retail and fast-food, growing 
sectors of our economy that are incredibly 
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low-paid, have low levels of unionization, poor 
workplace training opportunities and that rely 
largely on the menial labour of young kids and 
students working part-time jobs. 

Since British Columbia dropped its min- 
imum age laws in 2004 there’s been a 10-fold 
increase in reported workplace injuries for 
workers in the province between the ages of 
12 and 14. 

For a wealthy country like Canada child 
labour should be a non-issue. We should have 
the strongest, most stringent child labour 
laws in the world — alongside a comprehen- 
sive education program designed to teach all 
young workers about their rights on the job 
(including their right to join a union and their 
right to say no to unsafe work). Instead, every 
single province and territory in Canada is in 
breach of ILO Convention 138’s terms and 
conditions, according to a recent Canadian 
Labour Congress report. 

This has to change! The CLC Young Workers 
Working Group is spearheading a Minimum 
Age of Work campaign targeting the federal 
government, demanding that they ratify ILO 
Convention 138 immediately and ensure all 
provincial and territorial jurisdictions are in 
full compliance with the international stan- 
dard. CAW Local Union Youth Committees are 
taking up this fight as well, right across the 
country. 

More information about the campaign will 
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be available shortly, with 
clear instructions on how 
you can get involved 
(whether through peti- 
tion signing, letter writ- 
ing, demonstrations, 
etc.) so please stay 
tuned! 

In the meantime, 
here’s what we need 
all CAW members to 
do. We want to make sure the full support of 
our Union is behind this campaign and that 
all of our members are aware of what’s go- 
ing on. There’s no better opportunity for us 
to raise this issue than during our upcoming 
CAW Council meeting. To get this issue on the 
agenda for discussion, we moved a motion at 
the October membership meeting. The resolu- 
tion passed unanimously at the meeting and 
will go forward to the December CAW Council. 

We hope that our CAW council delegates 
speak on the resolution when it hits the Coun- 
cil floor in December, if you are a Council 
delegate we encourage you to speak in favour 
of the resolution and the campaign. 

This shouldn’t stop you from taking action 
in the meantime! Talk to your Youth Commit- 
tee members and your local leadership, brain- 
storm ideas on how you can help take this 
campaign forward, just keep everyone else 
posted with what you’re interested in doing! # 


JOHN 
M“°DONALD 
CAW LOCAL 222 
YOUTH COMMITTEE 
MEMBER 


Respect Everyone As You 


Would Like To Be Respected 


’m often asked about a situation, or it 

is said to me when talking about an oc- 

currence, “I didn’t direct it to them...” 

All it takes is for someone to hear what 

you've said, a comment or joke, and 
take offence to and it’s treated by legislation 
the same as if being said directly to the in- 
dividual. So, be careful in saying anything 
that can be taken as an insult, or offensive. 
This is not just for hourly members but this 
includes salary and outside workers, all 
Human Rights/Bill 168 legislation covers 
everyone in the workplace. 

We've been busy with the orientation of 
people coming into the plant. It’s great to 
see so many faces coming into the plant 
instead of going out. I’ve been doing these 
orientations a couple times a week, so this 
is good news too. 

Anyone needing anything, by all means 
just give me a shout at 644-1114 or find a 
radio and have someone give me a call at 


1114. I am always in-plant somewhere, I 
do all production lines, skilled trades and 
all shifts, I’m just a call away. Always re- 
member there is someone around to help. 
I am also here when in need of referrals 
for a counsellor to help when dealing with 
marital problems, anger, trauma, loss and 
grief, relationships, anxiety, depression, etc. 
I help to find someone close to your area 
and I have some very good referrals. All this 
is confidential and you don’t even need to 
give me your name, just where you live and 
I will fix you up. 

Seems like the push is on, on the floor: 
just a reminder to the salary side, we are the 
best at building cars and we don’t need to be 
yelled at or pushed to the point where you 
turn a good worker against you. Just some- 
thing to keep in mind, we came this far and 
we make you look good, so how about some 
pats on the back for a change. It makes for 
a better atmosphere and more likely to get 


the best out of everyone. 
Treat us with respect 
and we will treat 
you with respect. I 
think I’ve heard that 
before, we all know 
how true it is. 

Can’t believe fall 
is already here, cool- 
er weather means 
snow, hunting, ski- 
ing, snowmobiling 
and other cool weather sports or even just 
throwing a blanket over your feet and relax- 
ing during a good movie or book. 

There will be a collection coming up for 
the Denise House in December, it seems to 
be at this time of year when help is needed 
the most... please help whenever you can. 

Till next time, keep warm and healthy... 


HUMAN RIGHTS/ 
EMPLOYMENT 


EQUITY 
REPRESENTATIVE 


_ENVIRONMENTREPORT 
Cancer Camp For Kids 


Is A Worthwhile Cause 


irst off I want to welcome all the 
employees recalled or hired new 
to the best Local Union, CAW Lo- 
cal 222. I say this in total sincerity 
because I have seen first-hand how 
our Local, its Executive and membership 
continue to give back to our communities 
through many charitable organizations. 

The Workers for Cancer Prevention is a 
group of CAW activists from the commun- 
ities of St. Catharines, the GTA and Windsor. 
In the past four years we have raised more 
than $90,000 for cancer prevention initia- 
tives. The 2010 Silent Auction/Dinner Dance 
was held October 23, 2010 at CAW Local 
707 in Oakville. 

We presented on behalf of our CAW Lo- 
cal 222 Social Justice Fund a donation of 
$2,000 to go directly to Camp Oochigeas. 
This Camp can change a child’s life — for 
better, and forever. It is much more than a 


summer camp as it offers year-round pro- 
grams for children affected by childhood 
cancer at their site in Muskoka, at the Hos- 
pital for Sick Children and in the commun- 
ity. 
Through these programs Camp Oochi- 
geas provides fun and meaningful experien- 
ces to approximately 680 children affected 
by cancer each year, at no cost to their fam- 
ilies. This is all made possible by the gener- 
ous support of the donors and volunteers. 

You can be a volunteer at Camp Oochi- 
geas making a difference in a child’s life, 
you will also make new friends, become 
part of a dynamic team, and have the oppor- 
tunity to learn and share your skills, www. 
ooch.org 1-888-464-6624. 


Residential Solar Q &A 
Here are some of the most asked ques- 
tions and the answers I’ve received since 
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my September Osh- 
aworker article 
on Residential Solar 
Panel Installations. 

What is the opti- 
mum roof degree 
and or roof pitch? The optimum roof slope 
is 30 degrees which is an 8/12 pitch. 

What is the maximum square footage 
of roof space to max out the Micro Fit pro- 
gram requirements? 1,000 square feet of 
roof space with the correct slope and orien- 
tation to south will max out the MicroFit 
10kW system. 

What orientation of roof face is best? 
Best situation is to have a roof space that 
faces true south. 

Will my house insurance go up and 
what does Pure Energies carry? In my case 
my home insurer is not increasing our rate. 

see CANCER - page 28 
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Let’s Reclaim Our Auto Workers 


Community Credit Union 


he Auto Workers Community Credit 

Union (AWCCU) was founded in 1938 

by members of UAW Local 222. Those 

founding members felt proud and pas- 

sionate about their member-owned 
Credit Union. In later years our Credit Union 
was opened to the entire community. 

I first walked up the steps of the AWCCU 
back in 1963 shortly after my father got a job 
at General Motors and moved our family to 
Oshawa. It has now served three generations of 
my family and hopefully a fourth and fifth. Our 
Credit Union was built on the principle of a Co- 
operative mentality, not a Corporate mentality. 
Any organization is only as strong as the mem- 
bers who form it. We need to band together to 
keep the spirit of this historic institution alive. 

I am moved to make this bold statement 
because of a concern many of us have in the 
direction the AWCCU is headed. In April the 
Management of the AWCCU tried to change 
our name at the annual general membership 
meeting. The members exercised their demo- 
cratic right and stood up member after mem- 
ber in opposition to this attempt to take the 
‘autoworkers’ out of the Auto Workers Com- 
munity Credit Union. The motion to change our 
name was soundly defeated by proud members 
who understood the rich history of the AWCCU. 

Within two weeks of defeating this misguid- 
ed change in direction, the Management of our 
Credit Union, with the full support of the Board 
of Directors, announced they would be out- 
sourcing the Mutual Funds portfolio to a non- 
Union workplace. This work has been per- 
formed in a very professional manner by the 
current unionized staff of the AWCCU for the 
past 17 years. This move was never discussed 
with the membership at the annual AGM. This 
is a fundamental change in direction for the 
AWCCU and as the members/owners, we must 
once again stand up and defend the very herit- 
age and principles of our Credit Union. 

The workers of the AWCCU have gained our 
trust over the years. We have confidence in 
them, they are not driven by commission incen- 
tives, they are not bankers, they have our best 
interests at heart. They do not benefit by sell- 
ing us something we don’t need or want. Why 
would the Management and Board of Directors 
give these jobs to a non-union company and lay- 
off employees who have given 20 years of their 
life to the AWCCU? Have they forgotten that we 
are a Cooperative entity not a Corporate entity? 

The current CEO of our Credit Union brags 
that we have made a profit every month for the 
last 20 months, during the worst economic 
crisis since the great depression. I applaud my 
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Credit Union for this achievement! The reward 
for this achievement should not be tossing 20 
year employees out of work in favour of non- 
union employees who have not contributed to 
this success. 

We have met with the Board of Directors to 
encourage them to reverse this terrible deci- 
sion. The request fell on deaf ears and they 
unanimously endorsed Management's decision 
to outsource the Mutual Funds portfolio. We 
then respectfully requested the Board to call 
a Special Membership meeting to discuss this 
fundamental change in direction. This request 
once again fell on deaf ears. 

This is where the Credit Union advantage 
comes in to play. At the traditional banks, Man- 
agement and their Directors can ignore such 
requests, you are just a customer. At a Credit 
Union you are a Member/Owner and under the 
by-laws if you collect the signatures of five per 
cent of the total membership you can request 
and shall be granted a special membership 
meeting. In the case of the AWCCU, 713 sig- 
natures are required to request such a meet- 
ing. I am proud to say that we collected more 
than 1,000 signatures in a single day. We have 
presented this petition signed by over 1,100 
members/owners and these previously deaf 
ears have no choice but to listen to the highest 
authority, the Members. The Credit Union does 
not belong to the Management or the Board of 
Directors, it belongs to the Members. 

I have ultimate respect for the democratic 
process, I respect that the Board of Directors 
were democratically elected to their positions, 
I respect the fact they have the right to disagree 
with my point of view. In this case I along with 
many concerned AWCCU members have voiced 
our opposition to the principle of outsourcing 
workers jobs, the Board obviously supports 
Management's decision to take this action. 

The Special Membership meeting will allow 
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Management and the Board to justify their de- 
cision. It will also allow members to express 
their opposition to this decision. At the end 
of the day the highest authority (the member- 
ship) will decide if this is the right decision. 

During my many discussions with con- 
cerned members of the Auto Workers Com- 
munity Credit Union, we asked ourselves how 
this type of decision could come from a Board 
of Directors dominated by CAW members. In 
all honesty we had to take some of the blame, 
as members we got complacent, we were not 
paying attention. We thought the AWCCU would 
look after itself. As I said in my earlier state- 
ment, any democratic organization is only as 
strong as the members who support it. The last 
election for our Board resulted in acclama- 
tions for the candidates. We used to have tough 
elections to decide who would have the privil- 
ege to serve in these capacities, you knew you 
would be held accountable by the members 
who put you there. 

It is important that we elect Board members 
who understand the principles of what a Credit 
Union is. Elections for the Board will take place 
early in 2011, I would encourage the mem- 
bers/owners to vote and elect candidates who 
will uphold our proud history, who don’t forget 
their working class roots and where they come 
from. When they do, we as members/owners 
put them in place and we have the power to 
take them out. You don’t get that kind of power 
if you sign up at your local bank, this is a Credit 
Union-only advantage. 

I encourage all current AWCCU members to 
make an informed decision in the upcoming 
Board elections, and I would go one step fur- 
ther and ask my CAW Brothers and Sisters as 
well as members of the broader community to 
make your way to the Oshawa or Bowmanville 
branch and become a member and help us 
take back our Credit Union. 


Cancer Camp For Kids 
Is A Worthwhile Cause 


— continued from page 27 
Pure Energies, during their Term, maintain 


at its expense, standard insurance cover- 
age with respect to general commercial 
liability covering Pure and its employees, 
representatives, agents or contractors for 
bodily injury or death of any person or 
damage to the property, with a minimum 
coverage of $2 million. More details are in 
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the contract. 

Please feel free to contact me if you 
have any questions. For GM in-plant issues, 
please call at 905-644-4930 Monday (days 
only), mike radio 1374 or email dave. 
renaud@gm.com or for outside issues, 
home 905-404-1279 Dave.Renaud@rog- 
ers.com. 


YOUTH COMMITTEE CHAIRPERSON’S REPORT 


Communicate, Educate... 


Mobilize! 


e formed our union because 
as workers we cannot depend 
solely on our employers to 
provide us with job security, a 
fair wage, a decent standard of 
living and a sense of dignity. Over the years, 
we have made impressive gains but our ob- 
jectives remain far from fulfilled. We need 
unions today as much, if not more than, we 
ever have. 

The CAW Youth project is about creating 
space for young people within the union to 
develop confidence, skills and the knowledge 


needed to participate actively in union life. The first national Youth Con- 


CAWWTCA 


CAW LOCAL 222 
YOUTH COMMIITTEE 
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The CAW Youth Net- 
work was created out 
of the need to reach out 
beyond the borders of our local unions. The 
CAW Youth Network is a source for youth and 
youth allies from across Canada, allowing them 
to share important information and events that 
affect the day-to-day lives of all young work- 
ers, to identify the issues that affect us across 
our diverse range of workplaces, and to create 
common solutions that benefit everyone. 

The CAW Youth Network meets quarterly at 
different local unions across Ontario. Every- 


one, young and old, are welcome to attend. 


ference was held in May 2000. This inspired many young members in © You can get involved with the CAW Youth Network by e-mailing your 


several local unions across Canada to get actively involved and to create 


youth committees. 


The last youth conference was held a year ago, in August 2009, at 
our CAW Family Education Centre in Port Elgin. Since the last youth 


info to caw-youth-members@googlegroups.com. You will receive 


updates on current issues the CAW and its youth movement are in- 


bargaining unit. 


volved in. You must be under the age of 31 and a member of a CAW 


conference young workers have worked tirelessly to change CAW con- = @ ‘To see what CAW Youth have to offer to help you build your youth 


stitutional language to include the statement that: Where practical local 


committee go to www.caw.ca/en/services-departments-youth.htm 


union leadership commit to engage young members by establishing | @ To see the archive of the CAW Youth ECHO newsletters go to www.caw. 


local union youth committees and actively promoting the CAW Youth 


Network. 


ca/en/3332.htm 
In Solidarity. 


Welcome To New Members; 


Remembering We Were All 
New Once 


would like to begin by welcoming those 
of you who have been called back. It 
would be an understatement to say how 
stressful a long layoff can be, especially 
with all of the uncertainty and financial 
insecurity of that situation. Hopefully by the 
time this issue is printed everyone or almost 
everyone will have returned to work. 

In the spirit of solidarity, I would like to 
mention in this article the new GM SWEs 
(Supplemental Workforce Employees) that 
will be entering our workplace. Do you re- 
member your first day? I know I do, it was 
somewhat intimidating and quite frankly I 
didn’t know the first thing about my rights 
or what to expect from whom I now proudly 
call my brothers and sisters. My co-workers 
wrapped their arms around me and taught 
me the meaning of unionism. They intro- 


duced me to my committeeperson and 
looked out for me, as they understood that a 
new employee can feel intimidated by man- 
agement. In today’s job market for these new 
employees it is like winning the jackpot. We 
all know the downward spiral that global- 
ization and so called “free” trade agendas 
has caused in manufacturing (Chris Buckley 
is a tireless advocate for fair trade and new 
auto-pact legislation) as is our Union as a 
whole. Due to globalization and free trade, 
corporations are running governments and 
their never-ending thirst for profit is at an all 
time high, only fat bonuses and sharehold- 
ers seem to matter in this capitalistic uto- 
pia! Translation: Workers’ rights and qual- 
ity of life have taken and continue to take 
severe blows. Most jobs are part-time with 
no benefits and people are working harder 
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than ever just to sur- LYNN 
vive. ROSS 

The point to my | "EMPLOYMENT 
rant is that more than EQUITY 
ever we need to stick \fEMALE ADVOCATE 
together and fight 
these agendas including supporting each 
other on the shop floor. Whatever category 
we belong to, new employee/seniority em- 
ployee we are all workers and we'd better 
continue to fight for our collective rights. It 
is in this spirit we should welcome fellow 
workers and help them out when we can. 
Remember our first days... 

If for any reason someone needs my as- 
sistance I can be reached at 905-644-4330 
or in-plant pager *97-3460. 

In solidarity and confidentiality. % 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


The Truth About 


Addiction’s Attraction 


ddictive drugs activate the brain's 
reward systems. The promise of 
reward is very intense, causing the 
individual to crave the drug and to 
focus his or her activities around 
taking the drug. The ability of addictive drugs 
to strongly activate brain reward mechanisms 
and their ability to chemically alter the normal 
functioning of these systems can produce an 
addiction. Drugs also reduce a person’s level 
of consciousness, harming the ability to think 
or be fully aware of present surroundings. 


The Cycle of Addiction: 
What Is A Drug? 

In medical terms, a drug is any substance 
that when taken into a living organism may 
modify one or more of its functions. Drugs 
can provide temporary relief from unhealthy 
symptoms and/or permanently supply the body 
with a necessary substance the body can no 
longer make. Some drugs produce unwanted 
side affects. Some drugs lead to an unhealthy 
dependency that has both physiological and 
behavioural roots. 


Why People Use Drugs 

No one wants to be a drug addict or alco- 
holic, but this doesn’t stop people from getting 
addicted. The most commonly asked question 
is simply “how?” How could my son, daughter, 
father, sister, or brother become a liar, a thief, 
someone who cannot be trusted? How could 
this happen? And why won't they stop? 

The first thing you must understand about 


addiction is that alcohol and addictive drugs 
are basically painkillers. They chemically kill 
physical or emotional pain and alter the mind’s 
perception of reality. They make people numb. 

For drugs to be attractive to a person there 
must first be some underlying unhappiness, 
sense of hopelessness, or physical pain. 


Drug Addiction 
Follows A Cycle 

We start off with an individual who, like 
most people in our society, is basically good. 
This person encounters a problem or discom- 
fort that they do not know how to resolve or 
cannot confront. This could include problems 
such as difficulty “fitting in” as a child or teen- 
ager, anxiety due to peer pressure or work 
expectations, identity problems or divorce as 
an adult. It can also include physical discom- 
fort, such as an injury or chronic pain. The 
person experiencing the discomfort has a real 
problem. They feel their present situation is 
unendurable, yet see no good solution to the 
problem. 

Everyone has experienced this in life to a 
greater or lesser degree. The difference be- 
tween an addict and the non-addict is that the 
addict chooses drugs or alcohol as a solution 
to the unwanted problem or discomfort. 


The Addiction Progresses... 
Similar to an adolescent child in their 
first love affair, the use of drugs or alcohol 
becomes obsessive. The addicted person is 
trapped. Whatever problem they were initially 


The General Membership meeting is held 
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trying to solve by using drugs or alcohol fades 
from memory. At this point, all they can think 
about is getting and using drugs. They lose the 
ability to control drug usage and disregard the 
horrible consequences of their actions. 


Alcohol And Drug Tolerance 

In addition to the mental stress created by 
any unethical behaviour, the addict's body has 
also adapted to the presence of the drugs. They 
will experience an overwhelming obsession 
with getting and using their drugs, and will do 
anything to avoid the pain of withdrawing from 
them. This is when the newly-created addict 
begins to experience drug cravings. 

They now seek drugs both for the reward 
of the “pleasure” they give him/her, and also 
to avoid the mental and physical horrors of 
withdrawal. Ironically, the addict's ability to 
get “high” from the alcohol or drug gradually 
decreases as their body adapts to the presence 
of foreign chemicals. They must take more 
and more, not just to get an effect but often 
just to function at all. 

At this point, the addict is stuck in a vicious 
dwindling spiral. The drugs they abuse have 
changed them both physically and mentally. 
They have crossed an invisible and intangible 
line. He or she is now a drug addict or alcoholic. 

= eeeeese 

If you decide you need help, call your CAW/ 
GM substance abuse representative Tom Pflan- 
zer: office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905- 
914-6560. 

For workplaces other than General Motors, 
talk to your Employee Assistance Program rep- 
resentative or to find assessment and treatment 


TCA 
LOCAL 222 


at 3:00 p.m. on the first Thursday 
of every month except July & August. 


services in your community, try the following: 

© Call the Ontario Drug and Alcohol Registry 
of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will 
refer you to a specialized treatment service. 

CAW Family Auxiliary meetings are held @ Visit a community health centre; the staff 

at 7:00 p.m. on the first & third Tuesday can provide you with advice and informa- 


ol every monthiexcept July/& August: tion. In Oshawa call the Oshawa Community 


Health Centre Conant Complex — Dr. Bryce 
A. Brown Wellness Centre, 115 Grassmere 
St., Oshawa, ON L1H 3X7 905-723-0036 
website www.ochc.ca. 

@ Look in the Yellow Pages under “Addic- 
tion” to find your local referral service. 


The General Motors Unit meeting is held 
at 3:00 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council 
meeting is held at 3:00 p.m. 
on the fourth Thursday of every month 
except June, July, August & December. 


The Retirees’ Chapter meeting is held 
at 1:00 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL 
1425 PHILLIP MURRAY AVE. 
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° SALES 
e SERVICE 
¢ RENTALS 


¢ Scooters 
¢ Lift Chairs 
¢ Bath Lifts 
¢ Wheelchairs 
e Walkers 
¢ Porch/Stairlifts 
¢ Home/Hospital Beds 
e Bathroom Aids 
¢ Aids for Daily Living 
Registered Vendor: 
ADP, VAC and 
CNAUKERS x4 Green Shield 


2e> ime 
MED(chair ( 


110 Dunlop Street E., Whitby, ON, LIN 6J8 [-—=}2es- A 


Ph. (905) 666-5001 on 
Toll Free 1-800-465-5028 _ 


~\ Supp 


‘SCOOTERS. Bs 


= ort The 
Y United Way 


(AW LOCAL 222 COMMUNITY ACTION CENTR 
UPDATE 


CAW Community 
Action Centre 
Offers New 
Program For 
Mature Workers 


he CAW Local 222 Community Ac- 
tion Centre offers information ses- CONNIE 
sions and workshops on a regu- dle ee 
lar basis to provide support for COMMUNITY 
members looking to build on their | ACTION CENTRE 
existing skills. The Action Centre team pro- eo rOne 
vides weekly workshops on blueprint read- 
ing, measuring with micrometers and verniers, computer work- 
shops and free upgrading during the day and evenings. 

Most employers request to see proof of a Grade 12 diploma 
or GED to be considered for employment opportunities. We 
encourage all of our members to access the free service in 
the action centre to upgrade their education for success in the 
future. 

Members looking to enter into Second Career programs can 
receive support to research training institutions and reach re- 
sources available in the community that meet their needs. There 
is a new program offered for mature workers aged 55-64 to re- 
ceive support to get back into the workforce. Contact the action 
centre, located at the Oshawa Midtown Mall, 200 John St. W Unit 
B11, for more information. The phone number is 905-432-7205 

In Solidarity. % 


K OLDEN OBEACH 


As the warmer summer days change to the cool fall evenings 


we would like to announce that the Village has two executive homes 
available for purchase. These homes being offered are custom designed 


at excellent value. Come for a drive, enjoy the amazing colours 
while viewing the homes with stunning lake views. 


We are located in a Gated Resort Community that is part of 


an existing 400-acre Resort, with Hot tub, pool, tennis, shuffleboards, 


Driving Range, Marina Facilities, Restaurant, General Store 
and excellent fishing. 


We are conveniently located just 20 min. from Cobourg/Port Hope 


with a state-of-the-art hospital, shopping, Restaurants and Entertainment. 


ESTATES 


Rice Koko Jn Jare 


Please call to Book an Appointment to view: Toll Free 1-800-439-4454 e¢ 905-342-2226 
info@goldenbeachestates.com © www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 1, 2 & 3 BEDROOM HOMES FOR RENT. 
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Tales From The Campaign Trail 


his recent municipal election held many firsts for me and I have 
learned that you can take nothing for granted. 

Running for re-election makes you a target for anything done 
in the last term of office and one unfavourable decision may 
wipe out four years of good decisions that may be more popular. 

I soon found out that when you’re the mayor running for re-election that 
seems to mean a higher level of accountability or a license for folks to 
take a shot at you. 

The usual signs being damaged are still a problem but not as bad as 
some previous elections. Thankfully our sign by-laws which limit the 
time they are up have spared us from a summer and fall of election 
signs covering our municipalities. The noble candidates without elec- 
tion signs still seem to be at a disadvantage. 

Peoples’ house pets are always interesting while out knocking on 
doors; the big dogs aren’t always the one to be worried about as I found 
out. Surely there was every breed of dog you can imagine and cats ga- 


VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


WwW 


Swimplugs 


This applies to both 
active and retired 


Two Convenient Locations To Serve You Better 


UNION Clinic Hearing Centre 


FREE Supply of Batteries* 


© 2 


J Ample Parking on premises 


lore, but it was a tiny little dog that managed to bite 
both my ankles before it ran away. Taking my visit in 
stride was a long list of odd pets which included: 
Goats, cows, horses of all sizes, lamas, alpacas, 
chickens, ducks, geese and noisy roosters. I be- 
lieve after awhile they seemed to think that maybe 
I’m Dr. Doolittle or someone visiting simply to 
speak to the animals. 

So with the election signs down, I would like 
to thank all those who voted. I also want to thank 
those that worked and supported local cam- 
paigns. Thanks to all the candidates that put their 


LARRY 
O’CONNOR 
CAW LOCAL 222 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


name forward to run for office. Lastly, let’s not forget those who have 
died in wars to let us enjoy the democracy that we live in and our right 
to a free vote which should never be taken lightly, Thank you! # 


O o 


' friendly, helpful staff are ready to help 
you with all your hearing needs. 

v Hearing Tests available 
Vv All Makes of Hearing Aids 
J Batteries and Repairs 

WA Specialized Earplugs and 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

J Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 
Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


members of 
CAW Local 222. 
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Serving the Durham Region for 
over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
AHLLP. 


@ 


www.oshawaclinic.com 


NOVEMBER 2010 


II[NASCAR 
cavers PARTY 


Homestead Miami 


Last Race 
of the 


Season 


See it on the big screen! 
Sunday, Nov. 21, 2010 


Doors open at 11:30 a.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


$10 admission 
Lunch Included 


For tickets see Recreation Committee members 
Dean Howse, Chris Scott, Steve Hunter, 
Ron Winterink, Frances Berney, Mark Pitrie 
or the CAW Local 222 Union Hall 


ec/caw1136 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET TELEPHONE 
PORT HOPE BUSINESS (905) 885-8146 
ONTARIO FAX (905) 885-7471 
L1A 1N1 RESIDENCE (905) 885-9296 


Recreation Sets 
Up Final Season 
Race Party For 


November 2tot 


horts and golf shirts were the most 

popular attire at this year’s Fall 

Four Person Scramble held at 

Bowmanville Golf course on the 

Friday of Thanksgiving weekend. 
The excellent weather sure created a fan- / 
tastic day. DEAN 

This year’s winning team with a score of HOWSE 
11 under par was Tom Haraj, John Putty- ee pear 2 
comb, Joe Roznik, Rob Rymozionek. Kelly COMMITTEE 
Bertrand cleaned up on the women’s Par CHAIRPERSON 
Three closest to the pins (three holes) and 
longest drive. Mark Petrie put on a clinic on the men’s closest 
to pin and longest drive. Three teams shared on the skins. Team 
photos supplied by brother Dave Gibson will have lasting mem- 
ories for all golfers. 

One lucky participant walked away with a prize package con- 
sisting of a five-day, four-night Caribbean cruise. The best atmos- 
phere ever after a golf tournament has to be having brother Hal 
Draper (aka Billy Brando) entertain with his music. 

Thanks to all our sponsors: Whisky John’s, Gus Brown Motors 
(Ed Winterink), Bulldog Pub, Langstaff Auto, PPG (Terri Mount- 
joy), Bowmanville Golf, Golf Town (Jeff), Jazzed About Golf (Tim 
Vanstone) and CAW Local 222, thanks to Dale Millson and Chris 
Buckley. 


NASCAR Only $10! 

We will be hosing the NASCAR Homestead last race of the year 
at the CAW Local 222 Union Hall on Phillip Murray Ave on Sun- 
day, November 21, 2010. Race starts at 1:00 p.m., doors open at 
11:30 a.m.. 

Cost of entry includes lunch supplied by the Family Auxiliary 
(thanks to Jackie Finn) and a pit row of great prizes. There will 
be raffles for NASCAR jackets plus the race shown on the monster 
screen. Tickets are available at the CAW Local 222 Union Hall or 
from a Recreation Committee member. 


South Eastern Ontario 
Recreation Council 

The CAW National Curling Tournament, hosted by the Northern 
Ontario Rec Council will be at the Midland Curling Club on Nov- 
ember 20, 2010. 

Lunch and awards. Limited space available. Rink can consist of 
four men; four women; or mixed. Entry fee is $120 per team (four 
players only). This event is open to CAW members, their spouses 
and immediate family. Entry forms are available at the CAW Local 
222 Union Hall or from a Recreation Committee member. 

In Solidarity. 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


nother season of golf has drawn to a close. We have yet to 
see if November will provide us with some good late season 
weather; to keep the clubs in the garage a little bit longer. The 
weather was perfect for our Closing Day tournament held on 
September 19, 2010. 

On top of the leaderboard at eight under par was Team Ashbridge 
(Tim). Tim was accompanied by Reg Spragge, Dan Peters and Ian 
Nicholson. Second place at five under were Doug Smith, George 
Baumeester, Bob St. Jules and Jim Maguire. Third, also at minus five 
were Wayne Gresik, Denis Spencer, Grant Hinchey, Eric Chamberlain 
and Dan Formosa. I know, we were a five-some, but hey, we didn’t 
win. Fourth place at four under par was awarded to Dean Howse, Dan 
Howse, Rick Powers and Steve Read. Fifth place, also at four under, 
went to Dave Hutcheson, Bob Woolley, Fred Wallis and his brother Bill 
visiting from England. 

Last but not least, at four under par were Bruce Cashley, Wayne Brine, 
Keith Hales and Wally Riley. 

The Doug Smith foursome won one skin with a birdie on hole three. 
Wayne Gresik’s group won skins on holes five and 12. Bruce Cashley’s 
group won skins on holes nine and 14 and Tim Ashbridge’s foursome 
won a skin on hole 10. Denis Spencer won the longest drive on hole 11 
and closest to the hole on 18. 

On behalf of the CAW Golf League executive I would like to thank 


CAW GOLF LEAGUE REPORT 


Fine Weather Finished Off 
CAW Golf Season 


DAN 
FORMOSA 
Kedron Dells Golf Club for hosting us once again. 


Thanks to Patti Kramp and the rest of the staff for a fine closing day meal. 
Thanks also to Debbie on the beverage cart. I would like to thank the 
rest of the executive for making this league possible for all these years, 
and in particular Dave Hutcheson. 
And finally, in closing, thanks to you the members. Have a safe winter 
everyone. 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


APPLIANCE 
SERVICE 


PONTIAC BUICK GMC 


¢ 3 shuttle service vans for Durham Region including Brooklin 


° Ggpvenient drive through service department 
: lepartment °« Collision body shop 
to sales 
ur vehicle professionally serviced 
Do be by our team of fellow C.A.W. members! 


+ Have 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 * 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 


Anderson 


Dundas St. E. 


Gus Gus u 
aon 


my oP Optimum 
USED VEHICLES 


Canada & 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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elcome back everyone to another season of shenanigans 
on shift #1 at Leisure Bowling Lanes. Hope all of you had 
an enjoyable summer, as Marilyn and I did, with our kids 
out west again this year. Many thanks to sister Linda and 
hubby Ken Dibartelomeo, for looking after the flower gar- 
dens. Great job guys! 

It’s so good to see all the return bowlers and so many new faces to 
start off the new year! It would seem that many of our bowlers are get- 
ting their kids and other relatives out to join in the fun. From what I’ve 
witnessed so far, it looks like they all fit in just fine! As a matter of fact, 
both shifts will have 11 teams this year. This means that we should have 
a real good turnout at our first Mike Lunn memorial no-tap tournament 
on November 21st, so keep that date in mind folks. 

I’ve also been informed that our own Shift #1 no-tap Christmas bash 
will be held on December 23rd. This is one night you won’t want to miss, 
especially the new members. There’s lots of fun, prizes and great food as 
well, so mark that one on your calendar too! 

With the addition of all those new members along with a few of our 
“old stand-by’s,” that gutter ball trophy is being tossed around like a hot 
potato! I’m trying my best to keep track of all those gutter balls thrown 
so far this year, but I’m finding this completely impossible! 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
CAMPBELL 
I nqusreLp 


cont! ENGINES 
LAWN-BOY 


MURRAY y 
<@€ODIAK ED Powermate WEY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


Andrew Springer 


Chiropodist - Foot Specialist 


Don't live with your 
discomfort and pain anymore. 


Foot Pain is 
Not Normal, 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 

He has successfully brought 
relief to Children, Seniors and 
Athletes. 

Call today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


’ 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


For example Lina Law started off the second 
week of action with two gutter balls in the very 
first frame of her first game. Not to be outdone 
a short time later, Rick Merrill came down to in- 
form Lina that he had done the same thing in his 
first game! Mary Bergsma, (Weibe’s wife), who’s joined us this season, 
got into the act with two gutter balls in the second frame of her first 
game. Debbie Merrill, (Rick’s wife), another new member, topped off 
the night with her two in the fifth frame of the first game. So, as you can 
see, we're going to have lots of fun seeing who’s going to be the last 
one standing with this dubious honour at the end of the regular season! 
There have been others thrown since the second week, such as two in 
the eighth, ninth and tenth frames of a first game, and two in the first and 
third frames of another game, but we'll leave those people nameless at 
present, except for Paul Caley, another new bowler, who owns the trophy 
as of press time, with two gutter balls in the 5th frame of his third game 
on September 30th. 

If it makes you all feel any better, my “old buddy” Larry Adams came 
up with his brilliant idea to present me with a “Kemper” gutter ball 
trophy year before last, so my name’s the very first one you'll see on that 
thing. Just remember I’ve been with this league over 20 years, so this 
can happen to anybody! 

As of writing, we have $41 in the five-pin pot as well. That is down 
somewhat from this time last year, but the rules have changed a great 
deal, so I expect a decrease in misses. Leisure Lanes have installed all 
new lanes and approaches so dropping balls on the approaches is out, 
which I can fully appreciate. Walking in front of bowlers, tugging on 
their attire, etc. is no longer allowed either, but, on the bright side, I can 
now concentrate on my bowling better, which looks like I might just im- 
prove a little with my game. I’m sure that a few of the folks will be sorry 
to see me attempt my five-pin conversions with no distractions at all! It 
should be noted here that both Rob McHolm and Mike Jeffrey got their 
names in this article with three whiffs each during the past five weeks! 

With these new lanes, most of the bowlers have found it a little more 
difficult to post high scores, although things seem to be coming around 
as of October 7th. 

We've seen a total of only three 600-plus triples thrown in the first five 
weeks, 57 500-plus triples and 41 
200-plus games. The 600-plus tri- 
ples recorded were by Larry Adams 
256 + 181 + 204 (641), Debbie 
Killens, with the first one of the sea- 
son 194 + 212 + 200 (606), Vicky 
Treen 217 + 204 + 181 (602). 

Here are some of the more dif- 
ficult spare conversions recorded 
so far this season: 

Francois Picard 4-10, Butch 
Howatt 3-6-7-8-10, Lisa Law 8-9, 
Larry Adams 1-2-10, Harold Howe 
3-6-7-10, Frank Law 6-7, John 
Cunningham 6-7, Bill Mutimer 
5-10 (twice! in one night!), John 
MacDonald 4-5-7, Denis Bertrand 
1-2-8-10, Samantha Bryan 2-7-10. 

I hope all of you have enjoyed 
the first few weeks of bowling as 
much as I have and I wish you good 
bowling and watch out for those 
five pins! 


CAW FIVE PIN BOWLING REPORT 


Bowling Dates To Keep In Mind 


lease keep these dates in mind, for the upcoming months. BY 
Hi-Low started October 22, running until November 19. The Turkey Roll will be on December 3, 2010. Pet 
There will be no bowling on December 24, 2010. Bowlers must have scores in the bank before that night. M*°DONALD 
There will also be no bowling on January 31, 2011, there is no bowl off required for that night. 


Hi Scores 


600s Gary Henderson 686, 670 Kevin Harrison 652 Dave Greenwood 620, 642, 

John Van Heman 686 Don Lavis 699, 649, Todd Taylor 622, 600 657 
Steve Bell 632, 686 654, 687 Steve Pollock 617 
Nick Derry 603 Harry Langkrear Bob Huff 667, 668 700s 
Al Masterson 624 Shawn Ginte Bob Engley 618, 678 John MacDonald 713 
Debbie Lovely 620 Rick Marshall Mike Phillips 690, 634 Dave Ricketts 705 
Diane Maybee 601 Santo Chiodo Don Revoy 627, 602 Dan Mclean 714 
Joe Yurchi 623 John Byrne 607, 612 Mike Phillips 700 
Dave Murray 619 Ron Jones Gord Langley 636, 629, Ron Jones 717 
Rob Small 646, 642 629, 699 Santo Chiodo 737, 758 
Tom Byrne 686, 669, Noel Ricketts Bob Woolley 667, 624, Rick Marshall 717 

669 678 Shawn Ginte 741 
Steve Brackenridge 654, 691, Vickie Terry-Arrigo Mark MacDonald 665, 648 Steve Brackenridge 700 

694, 613 Bob Engley 674, 615 Kevin Bouvier 665 
Wayne Czarkowski 647, 691, Dave Klein 600 John MacDonald 630 800s 

606 Patrick Derry 630, 699, Dave Schaeffer 621 Gary Henderson 823 
Jim Meikle 662, 675, 676 Rob Catchol 603, 630 Don Lavis 857 

662 Frank Macko 654, 610 Dan Mclean 629 


lakeridgechiropractic.ca 


Lakeridge 
Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! 


Dr. Peter , NE 
Wysotski L 0¢ y) Tn 


Fellow of the 
International 
College of 
Chiropractors 


Dr. Adam 
. vent ; ; Wysotski 
Direct billing of Insurance ib. Chiropractor 


available for GM and ~~ ; 

( ) Chiropractors 

Chrysler employees XY s 
~ Spinal Qyisss. Open Mon. - Sat. 

\ erapists : 
Dr. Janet Brooks 2" ecsicn e Free Parking 
i a *\ Custom 
Optometrist ) Motor Vehicle Orthotics King Street East 
Oshawa Clinic J Accident Rehabilitation 
: a > Compression 
117 King St. E. ° X-ray services \ peste 
Oshawa, ON ° Direct Billing to: y 


Green Shield, Th i 
Great West Life, ss tei 


Telephone: 905.721 3589 Beeb. No Referral needed Seen on Lili 12. 
905-436-6688 fa <8 
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®) 
Eastlawn St. 
Townline Rd 


SHIFT TWO HOCKEY LEAGUE REPORT 


Shift 2 Hockey League 
Ready To Take To The Ice 


t's almost draft day as I sit down to write this and the league has I hope everyone has a fun year and we make it through with all of our 
more than enough players to fill the teams. After we work out the —_ teeth and knees intact. See you on the ice! 

draft your rep will call you and let you know what team you landed 
on this year. I will contact any player who didn’t get picked up to 
see if he wants to go on the spare list. It looks like there are several 


BY 
JIM 
WHEELER 


Service you would expect from a 


players returning after missing last season due to the layoffs and I am fellow CAW member 

hoping at least some of the recently recalled players will provide solid Buying a home 

backchecking to help out the aging goaltender on my team. Refinancing - Renewing your mortgage 
Thanks to Ron Leger for stepping up to fill the role of Penguins team Contact me and compare! 


rep, I guess he will be looking to draft someone who can either set him 
up or finish off the play in front of the net. It seems another scoring 
championship is already in the works. Phone 905 372-3344 
The first games are November 8, 2010 at 3:30 p.m. on pads 1 & 3 at Toll Free 877 972-3344 

Iroquois Park. Sweaters, socks and schedules will be handed out when www.intelligentmortgagesolutions.ca 
you get to your dressing rooms. Please be aware that this is a recreation- 
al league so cheap shots and dirty stickwork will not be tolerated. The 
refs have the support of myself and the team reps to call penalties for 
any aggressive conduct on the ice, or excessive yapping. However, skat- 
ing circles around Roly is usually entertaining and always encouraged. 


Dale Bryant, MortgageAgent 


B, 
La THE ROBERTS GROUP 


Your hearing 


ed 


which means more professionals to answer your questions, 
and the best selection of the latest digital hearing aids for the 


cs N sini ListenUP! Canada is the largest hearing aid provider in Ontario, 
j | J most affordable prices across the province! 


At ListenUP! Canada, CAW MEMBERS SAVE 20% off any hearing aid purchase! 


ListenUP! Canada has over 65 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa and Peterborough. Call us today to schedule your no cost, no obligation 
appointment at ListenUP! Canada... your hearing aid experts for life!” 


Over 65 locations across Ontario! 
Toll-Free 310-2244 
www.listenupcanada.com 


www.cawlocal.ca/222: CHECK tr Our’ 
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Stress free service. 
It’s the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


Your Home for 
Winter Tires 


Starting from $99.95 
installed or cash and 
carry from $79.95, 


Ist year storage Free. 
offer expires December 31, 2010 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


mills\ = eae 


www.tnillspontiacbuick.com 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Truck-Car Hockey League 
Begins Its 33rd Season 


his will be the 33rd year of the hockey league. I started the 
league in 1977 but have gone into semi-retirement and have 
turned it over to President John Perrault. I will be doing the 
Oshaworker for the league as well as working with Eric Smith, 
sharing the time keeping duties and helping out however I can 
to keep the League the best. I hope everyone has enjoyed the league 
through the years and will continue to. The key to the league are the 
players themselves. If you have any suggestions or problems you can 
go to a team rep or the executive. They have been around for a few 
years and are all players so they know what 


the league is all about. So sharpen up your Standings 


Durham Medical 


skates pull up your (hockey) pants and get | oms 
Bond Optical 


on the ice. 

Please note there were only two games 
apiece for each team this month. Starting 
next month each team will play four games 
each. I only report on two games due to the room in the Oshaworker. 
As I do not get to see all the games any suggestions or any game high- 
lights are welcome. 

H# Ontario Motor Sales 6, 

Sports Station 2 

OMS scorers — Wade Carak 2 G, 1A, Steve Mullin 2G, Mike McPhee 
1G, 2A, Mike Golding 1G, 1A. Assists to Steve Reynolds 2, Brian Myles 3, 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


Bittmore 
ListenUP! 
Sports Station 


a. 


ambition 
xT if 


¢ GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 
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Wins Losses Ties GF GA Points 


Jeremy Snowden 2. 

Sports Station — Tom Pohjolainen 2G. Assists to Larry Coady 2, Dave 
Collins 1 and Larry Slade 1. 
= Bond Optical 3, 

Listen UP! Canada 2 

Bond Optical — Steve Skene 1G, 1A, Don King 1 G, Terry Roy 1G. As- 
sists to Steve Wilson 1, Steve Allen 1. 

ListenUP! — Geordie Oliver 1G, 1A, Tom Kelly 1G. A to Jim Broome, 
Kevin Beaton and Kent Bickle. 
# Durham Medical 5, 

Bittmore Bar and Grill 3 
1 3 Durham Medical — Jeremy Snowden 
0 2 3G and Chris Michelson 2G. Asissts to Phil 
: : Jewel 2, Dan Snell 1. 
0 0 Bittmore — 1G to Dave Lawson, Dave Cini 
and Rob Nichol. Assists to Dennis Jacobs 2. 


0 12 4 


# Durham Medical 7, 

Bond Optical 4 

Durham Medical — Chris Michelson 5 G 1A, John Deboo 1G, 1A, Phil 
Jewel 1G, 4A. Assists to Ray Patterson Dunc Dunham and Dave Gibbard. 

Bond Optical — Steve Skene 3G, 1A, Jim Languille 1G, 1A. Assists to 
Dave Hutcheson, Don King, Steve Allen and Tom Wood. 

Star of the game Chris Michelson with 5 goals and 1 assist. 
 Bittmore 5, 

Sports Station 0 

Bittmore — Gerry Snowden 1G, 1A, Dave Cini 1G, 1A, Myron Wijtowych 
1G, Dave Lawson 1G, John McLeod 1G. A to Rob Nichol, Tim McGuigan, 
Paul Heard and Matt O’Blenes. 
# Ontario Motor Sales 3, 

ListenUP! Canada 3 

OMS — Wade Carak 2G, 1A, Blain Corriveau 1G, 1A. A to Steve Rey- 
nolds, Mark Legree, Mike McPhee, Mike Golding. 

ListenUP! — Kent Bickle 1G, 1A, Al Howe 1G, Geordie Oliver 1G. A to 
Tom Kelly and Garry Beedham. 


Hockey Corner Highlights 

First goaltender to allow a goal this year was Johnny Perrault. First 
penalty of the year went to Dave Lawson. 

Until Next Issue. 

See You on the Ice. 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


WORKER CLAS 


FOR SALE 


Workbench with vise $20; washer, exc. 
cond. $100; Hotpoint gas stove, exc. 
cond., with convection oven $375. Call: 


613-475-3406 


Sklar sectional couch $200; GT SnoR- 
acer $20; large dog cage $100. Call: 
905-720-4917 

Snowblower, 5 hp, 24”, 5 forward 2 re- 
verse speeds, chains, numerous new 
parts, $185 obo. Call: 905-433-1668 


Triple dresser $75; Lucite chandelier 
$40; stair stepper $20; women’s LH golf 
clubs, bag, cart $80; candelabra $40; 
lamps $25. Call: 705-754-9379 


2008 Harley Davidson anniversary 
Streetglide, copper/black, race tuner kit, 
alarm, Rinehart exhaust, more, $20,000. 
Call: 905-885-9454 


2004 Tomos moped, 2165 km, wind- 
shield, bi-turbo muffler, 2 stroke, auto, oil 
injection, 60 kph, exc. cond., $900 obo. 
Call: 905-433-4477 


2007 24 ft Homestead by Starcraft, like 
new, 5th wheel, open for offers. Call: 
705-533-1695 


New oil tank, 900L capacity, all connec- 
tions, kept in basement, switched to gas, 
$400. Call: 905-926-3733 


Lawn tractor, 42” cut, 17.5 hp; electronic 
drum set; 4 snow tires, 4 bolt, 195-65-15. 
Call: 905-579-8360 


Tempered safety plate glass, 3/8” thick, 


55”"x106”, 10 sheets, best offer; meat 
saw $100. Call: 905-655-3724 


Miller arc welder; 6’x6’ box trailer; 16’ ft. 
bowrider boat, 65 hp Merc, trim & tilt; out- 
side hoist 4” beam, 9’ high, 9’ wide. Call: 
905-442-9534 


Parkland mobile home 16x60, 2 bdrm, 5 
appliances in RV park; tool box and tools. 
Call: 905-438-8151 


1991 APV Lumina, good condition, cer- 
tified as is $1500 obo; 1987 Tri-haul 70 
hp Johnson, great condition, must sell, 
$2500 as is.Call: 905-725-9253 


4 snow tires on steel rims, 215-65R16, 
$300. Call: 905-571-7131 

Maple syrup equipment, 250 spills, 2 
pans, hoses, pails, lids; IOOF lodge ring; 
shredder for cabbage/sauerkraut; an- 
tique drop leaf table. Call: 905-728-1148 


1992 Chevy Lumina sedan, 3.1L, V6, 
air, 59000 km, silver, orig. owner, asking 
$1200 obo. Call: 416-221-5287 

Willys Jeep CJ3A, circa 1951, $7500; 
1987 Polaris Indy Tail, fan cooled, $1500; 
1978 Honda 185 Twinstar, 12, 238 km, 
$800. Call: 705-439-1271 Bill 

2002 Pontiac, 40,703 km, good shape. 
Call: 905-723-8843 


Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


eR DEAD EINE 


FOR THE DECEMBER 2010 ISSUE IS 
FRIDAY, NOVEMBER 12 AT 4:00 P.M. 


Support Your = caw##Tca 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 

@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures ee 
large mirror $900; glace topped round 


Call 905-579-8730 for your appointment! table, 2 chairs, bistro, in or outdoors $40. 


Call: 905-668-5496 
© 7 Dentists ® Monday 9:00 a.m.- 5:00 p.m. P235-70R15 snow tires on aluminum 
6 ~ i rims, Chevy 1/2 ton, 5 stud $250; 1998 
e 1 Oral Surgeon ® Tuesday 9:00 a.m.- 5:00 Pm Big Bear 350cc with plow, trailer, $3800. 
© 1 Periodontist ® Wednesday 11:00 a.m.- 7:00 p.m. Call: 905-983-9204 
erlodontis Thursday 9:00 a.m.- 5:00 p.m Free wood, cut down 2 very old trees 
© 1 Endodontist ® ; Sa ear) and take the wood. Email: ranluc@ya- 
Friday 8:00 a.m.- 4:00 p.m. hoo.com 
Four 14” mag wheels off 1983 Firebird, 
$100; sunvisor off 1991 Safari Astro van 
$90; 1994 Olds Achieva, great motor/ 
trans $300. Call: 905-263-8617 
Chandelier; potlight; inline skates size 
9/10 w/kneepads; 110V relays new w/ 
base; ice auger; patio stove; paper tole 
pictures. Call: 905-725-8675 


Open: 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


a 


rm é 
, Tos 
OSHA OR NER CLASSIFIEL 
PLEASE PRINT YOUR AD BELOW: I 
| 
1 1 2 2 4. 5. 1 
| | 
6. re | 
f ee ( ; °c (0 ' 
I o4. 12. 15. 14. 15. l 
| | 
16. iz 18. 19. 20. 1 
Phone #: Name: Serial #: 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER 
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E pROFESSIONALS FOR OVER 50 YEARS 


riR 
EXCLUSIVE CAW UNION PRICING 


45% OFF NSRP ON ALL BRIOGESTONE & PIRESTONE TIRE 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


PASSENGER, LIGHT TRUCK, TRAILER, ATV, LAWN & GARDEN, WINTER, INDUSTRIAL, FARM, 
MEDIUM TRUCK, ALUMINUM & STEEL WHEELS 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA PETERBOROUGH PORT PERRY 
312 Bloor St. W 677 Crown Drive 147 North Port Rd. 


(905) 404-8473 (705) 876-1144 (905) 985-1444 


PETE | TTI «= BFGoodrich Sy YOKOHAMA 


coonfvear TOVOTIRES § MUNMROVALA =aHincuis Ts 


Pictorial Oshawa books Vol. 1, 2, 3 $145; 
other books; 6 old acoustic guitars; ser- 
ies of 6 old car collector plates, cert. & 
boxes $120. Call: 905-623-2611 


4 snow tires on rims, P185-60R14 $200; 
8 ft aluminum ramps, great for loading 
ATVs onto pickup trucks, $120. Call: 
905-697-2570 


Waterfront, multi-level home, Tweed, 
3bdrm, 3 bath, energy efficient oil heat, 
large lot, 5 yrs old, $283,000. Call: 613- 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, with 
weights, chains, $700. Call: 705-439- 


27” Mastercraft snowblower, 1350 ser- 
ies, Briggs and Stratton engine, 13.5 hp, 
2 stage, power propelled, with clutch for 
turning, 1 yr old, $800. Call: 905-987- 
4706 


Winter King tires with rims, 5 bolt 195- 
60R15 $200; Kenmore front load washer, 


4 yrs old $300; treadmill, $50; Goodyear 
Wrangler new P225-75R15 $40. Call: 
905-725-6072 


Sony STR-D515 surround sound receiv- 
er, 5 disc CD player, duel cassette deck, 
speakers, remote, all cables, manuals, 
$50. Call: 905-436-0700 


1982 Honda Knighthawk 650, good 
shape, new windscreen, bags & lock, 
asking $2000. Call: 905-432-7046 


2003 limited edition Monte Carlo SS 
pace car, 40,000 km, loaded, Superior 
Blue, stored winters, 3.8 V6, heated 
leather, sunroof, $16,900 obo. Call: 905- 
436-1491 


Full-length women’s black and gold 
mink coat, size 8, $1900; treadmill $300; 
power woodworking tools, various prices. 
Call: 905-839-5723 


2009 Chevy Cobalt LS XFE, 34,000 km, 
5 speed standard, air, ps, pb, rear spoil- 
er, CD, block heater, cert., $10,500 obo. 
Call: 613-756-1303 


White Kenmore gas dryer, 8 yrs old, 
works great, $150 obo. Call: 905-436- 
3599 


2009 Pontiac Torrent, black, loaded, non 
smoker, 20,000 km, asking $15,300 cert. 
Call: 905-435-0901 


395-9873 1513 


BEFORE YOU BUY 


|e VISION PLANS ACCEPTED —_" 
* EYE EXAMINATIONS ARRANGED — UGeders 
© SENIORS DISCOUNT ice 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 

* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service and Repairs 

* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[VW Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


— a 
Monten eel We accept a wide variety of insurances, including Ws 
Specialist (HIS) _ | G™, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


Kenmore electric stove 30”, matching 15 
cu ft fridge, good working condition, ask- 
ing $250 for both. Call: 905-579-6323 


OSHANIORMERCLASSIL 


Truck cap, GMC Sierra crewcab, short 
box, fibreglass, ARE Deluxe, frameless 
windows, deep tint, 2007 and up, all 
wiring, slider, $1200 obo. Call: 905-420- 
1846 


4x8 air hockey table, very good condi- 
tion, from Dufferin Games Pickering, all 
accessories, $150. Call: 905-579-0028 


5150 freestyle 58.5” snowboard, 5150 
strap bindings, white soft boots men’s 
size 9, lightly used, $140 obo. Call: 905- 
571-1384 


1977 Cadillac, 64,000 mi, good cond.; 
3 dryers, 1 coin op; 2 stoves, 24” & 30”; 
4x8 box trailer. Call: 905-723-6841 


4x8 heavy duty trailer, 18” steel sides, 
spare tire, jack; futon with extra thick 
mattress, converts to double bed. Call: 
905-697-1324 


Craftsman 10” table saw; pet carrier; 
fibreglass canoe; 2 person tent; 5 spd 
20: bike; old rocking chair; trailer tripods; 
glass top patio table. Call: 905-725-8343 


Cell phone, LG Chocolate, slide phone 
for Bell, has camera, $75 obo. Call: 905- 
579-2522 


2001 Chevy Cavalier 2.2L, new battery, 
new tires, exc. working cond., good on 
gas, asking $1850 obo. Call: 905-839- 
9652 


1994 Baretta, exc. cond., Fire red, sun- 
roof, cert., $1000 firm. Call: 289-928- 
2439 


Free computer desk corner unit, wood 
finish with cupboard, keyboard drawer; 
free beginners’ balance beam. Call: 905- 
728-9773 


Fisher woodstove $125; new patio 
stones 24x30”, $4 ea; Heritage energy 
systems woodstove $550; Maytag HD 
elect. dryer $100. Call: 905-723-7196 


2002 Coleman Mesa, 3-way fridge, fur- 
nace, 2 propane tanks, awning, deep 
cycle battery, king beds, sleeps 6, asking 
$7500. Call: 905-723-5018 


Corner cabinet, fits up to 37” TV, with 
doors, $300; upright piano $600; din- 
ing room set $500; 8x4 slate pool table 
$1500; 32” TV $100. Call: 905-725-9209 


ere on the Move. 


Committed to serving the CAW right here in Oshawa 


NEW LOCATION > 242 King Street East, Oshawa 


Opening November 22, 2010 


Grand Opening Celebration 


Wednesday, December 1, 2010 starting 
at 9am. Join us all day for In-Store 


Specials, Prizes, Ribbon Cutting & Cake. 


DURHAM 
MED ICAL 905-728-1112 | www.durhammedical.ca 


MAKING LIFE EASIER. 


5 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

* Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


Serious Protection. 
Killer Looks. 


#1 in Customer 
Satisfaction 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 


Serving the Durham Area 


Wess Sy 


— 


www.LineX.ca al 


= » 
Consider a current situation 


(Mortgage @ 5.0% interest rate, 25yr amortization) 


Mortgage 


WILLIAM ST. E. 


KING ST. E. 


“Nad NOSLIA 


“1g NOISIAIG 
“anv HIANN@X 


BOND ST. E. 


“ RHAM 
& DEBICAL 


Balance 


60,000 


Car loan 


8,000 


Credit Cards/PLC 


5,000 


Penalty to break mortgage 


3,000 


Total 


Now consider a potential situation 


(Mortgage @ 2.10% * interest rate, 35yr amortization) 


Mortgage 


96,000  €51,920 4 


Balance Payment 


$ 196,000 


Car loan 


Paid off 


Credit Cards/PLC 


Paid off 


Penalty to break mortgage 


Paid off 


Total 


$196,000 © $658 _y 


That’s a monthly savings of $1262 
° Buying or Selling your home? You can save up to $2500 with our « 
CAW Preferred Realtor Program. Call us for details. 


e 
Jason MacDermid, «n,cr 
Mortgage Agent, Fsco tic. Mo8001439 


T: 905-655-9304 F: 905-655-9463 
Jason@primerates.ca www.primerates.ca 


(fo MORTGAGE INTELLIGENCE 


* Only applicable to CAW Members. Rate subject to change, OAC. FSCO 10428. 
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GMC cap fits 2002-07 $550; GMC 
chrome taillights 2002-07 $100; table, 4 
chairs, hutch $100; pedestal sink w/taps 
$25; elect. dryer $25. Call: 905-723-2149 
or 905-431-7899 


Kitchen set, ext. table, 6 chairs, good 
cond., $150; wood frame couch, 2 chairs, 
pillows; 100 ft aluminum railing $100. 
Call: 905-728-6165 


2009 Pontiac G5SE, black, 16,800 km, 
black int., 4 door, 5 spd, $12,000. Call: 
905-419-4176 


Trailer hitch for 2001 Pontiac Aztek, 5 
mos old, will fit newer cars, $300 obo; 
2010 Sierra grill, like new, $100 obo. 
Call: 905-435-0320 


Dining table, 59”x36” with leaf, 6 arm- 
chairs, swivel, tilt, on castors, $350 obo. 
Call: 905-721-1715 


Food strainer and sauce maker for vege- 
tables, fruits, etc., very handy appliance, 
$40. Call: 905-571-2027 


Goodyear Nordic winter tires on steel 
rims, 5 bolt GM, 225-60R17, only used 
half-year, less than 1000 km, $799. Call: 
905-728-7680 


Snow tires, 4 Hankook Winter Pike 195- 
65R15, on 5 bolt aluminum rims, brand 
new $500; press and pipe bender. Call: 
905-986-6666 


2001 Pontiac Sunfire, 152,000km, 2 dr., 
exc. cond., 4 cyl, 5 spd, CD/AM/FM, new 
brakes, new starter, cert., e-test, $2900. 
Call: 905-434-6286 


45” oval honey-coloured oak pedestal 
dining table, 2 12” extensions, 8 chairs, 
good cond., $400 obo. Call: 905-655- 
4262 


1994 Sunbird, exc. cond., 8400 km, 2 
dr,; casual Toronto Maple Leaf hockey 
sweater; pedometers, need batteries, $1 
ea; assorted drapes. Call: 905-725-1668 


2002 PT Cruiser, 122,800 km, 1 owner, 
non smoker, air, cruise, pw, pl, new snow 
tires, $4000 cert. Call: 905-576-6700 


14” snow tires on rims, used 1 season, 
$140 firm. Call: 905-725-4957 


2002 Cavalier, silver; 1998 Astro van, sil- 
ver; 1996 Astro van, blue, $2500 each or 
all 3 for $6000 obo; Wilker boat, motor, 
trailer $1500 obo. Call: 905-434-6761 


Michelin X-Ilce 225-60R16, with rims, 
winter tires, $600. Call: 905-666-4481 


Wedding dress, beautifully beaded, 
$195; antique dressing table $90; dog 
cage $25; 1998 Chevy van $2000. Call: 
905-723-1683 


1986 Coleman tent trailer, 10 ft box, 
queen bed, stove, sink; 14 ft Echo canoe, 
almost new, $1700. Call: 905-579-8180 


Hand-knitted sweaters, newborns sets, 
hanging tea towels, cotton dishcloths, 
tea cosies, any size, any colour, hats, 
mitts, Teddy bears. Call: 905-728-6062 


Radios from Chev, Olds, Fords from 
1940-1960s; Chev 1973 1/2 ton left 
fender. Call: 905-655-7261 


Must sell one bush cord of seasoned fire- 
wood $300, can deliver. Will split. Call: 
905-718-9719 
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Nan CLASSIFIEDS 


WANTED 


Older kitchen cupboards, will remove. 
Call: 905-985-6208 


Grass bag for Lawnboy side mount; 
transducer for Eagle or Laurent fishfind- 
er. Call: 905-728-9626 


Toro self-propelled lawn mower; set of 
hand barbells. Call: 905-725-0834 


Old knives: chef, butcher, jackknives, 
hunting, fishing, etc.. Call: 905-488-3125 
or 905-213-9111 


Patio stones 2 3/4x8 1/4x6 3/4; railroad 
ties; canaries; 2004-07 Skidoo rev style; 
heavy bag. Call: 705-277-9495 


Old 10-speed bicycle with thin tires, any 
condition (no mountain bikes with knob- 
by tires). Call: 905-576-2097 


Townline 
Courtice Rd. 


905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com Reem 


www.roynicholsmotors.com 


1984 or older Dodge half ton truck. Call: 
705-277-3612 


Motorcycles, dirt bikes, any condition or 
parts, snowmobiles. Call: 905-571-6051 


Used filing cabinet, reasonable price. 
Call: 905-983-9825 


2008-09 Eastdale Collegiate yearbook, 
good condition. Call: 905-725-1491 


Thinking of Buying or Selling, 
put my negotiating experience to work for you 


Call Today for a Free Market Evaluation 


Proud CAW member since 1981 


COLDWCLL 
BANKCR © 


salesperson 


LARRY CONBOY 


larry-conboy@coldwellbanker.ca 


Cell: 705 928 1913 


R.M.R 
REAL ESTATE BROKERAGE 
PORT PERRY 


905 985 9777 


¢ Huge Selection of New Models for sale! 

¢ Used Vehicles in all price ranges 

* Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

¢ Over 123 combined years of GM parts experienced personnel, 
a performance consultant on hand 

¢ Full body & paint facility servicing all makes and models, over 83 years combined 
technical experience, free computerized estimates. 


USED VEHICLES 
Canada 


EF] Goodwrench 
DRIVE Canadate Service 


A FAMILY TRADITION SINCE 1922 


NOVEMBER 2010 


Noe Mahe time toibuy! 


CAR LOANS 


J YEAR FIXED RATE RIG GE — 


Limited time offer. 


| 
Open to everyone for ALL your banking needs Credit lniun 


Bowmanville T: 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanvill Www.awccu.com 


L1J 2J9 L1C 1P7 


CAW =} TCA 
LOCAL 222 


Chris Buckley 


2011 


Dale Millson President Bill Mutimer SHIFT #1 SHIFT #2 
Financial Secretary Recording Secretary DAYS DAYS 
CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. : 
905-723-1187 www.cawlocal.ca/222  1-800465-5458 GM Holidays 
JANUARY FEBRUARY MARCH APRIL 
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